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FOREWORD 


FR OOSEVELT UNIVERSITY 


was founded in 1945 to provide opportunity for learning and 
teaching in conditions of freedom and equality. The University 
seeks to develop individuals who will be dedicated to the essen- 
tial themes of a democratic society, who possess not only the 
intelligence refined by an understanding of the history of man 
and the basic ideas of the humanities and the sciences, but 
possess the courage to create in the world the conditions under 
which the welfare of the individual will ever remain at the center 
of all human endeavors. The University seeks to provide this 
opportunity and achieve its purposes by: 


Admitting to its membership both teachers and students 
on the basis of individual merit and without regard to race, 
color, or creed; 


Maintaining full freedom of inquiry, teaching, and expres- 
sion of opinion in the spirit of the Constitution and laws of 
the United States; 


Providing a high degree of participation by teachers and 
students in the government of the University, under conditions 
which ensure that those who have rights also share responsi- 
bilities; 

Setting a goal of excellence in its teaching and research 
programs in the liberal arts, the sciences, and the professions, 
and expecting that teachers and students alike will strive toward 
this goal to the maximum of their powers; 


Ensuring that, from the standpoint of location, time, and 
cost, its educational facilities are made as accessible as possible 
to all qualified students; 


Establishing with the larger community of Chicago, through 
the research, the ideas, the attitudes, and the activities of the 
teachers and the students, a bond of concern that will create the 
conditions under which all of the citizens of our city, whatever 
their race, religion, or culture, can live together in mutual 
harmony and trust. 
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CALENDAR 1971-72 and 1972-73 


FALL SEMESTER 


Registration. 

Classes begin. 
Pro-Seminar begins. 
Last date for filing 
for degrees. 
Thanksgiving holiday. 
Educational advising 
period. 

Christmas vacation. 
Educational advising 
period. 


Semester closes. 


Commencement. 


SPRING SEMESTER 


Registration. 
Classes begin. 
Pro-Seminar begins. 
Last date for filing 
for degrees. 


Spring vacation. 


Educational advising 
period. 


Memorial Day holiday. 


Semester closes. 


Commencement. 


1971-72 


September 13-18 
Monday-Saturday 


September 22 
Wednesday 


September 27 
Wednesday 


October 15 
Friday 


November 25-26 
Thursday-Friday 


November 29- 
December 21 


December 22- 
January 1 


January 3-January 8 


January 22 
Saturday 


January 24 
Monday 


1972 


January 31-February 5 


Monday-Saturday 


February 7 
Monday 


February 14 
Monday 


March 3 
Friday 


April 3-8 
Monday-Saturday 


April 24-May 20 


May 29 
Monday 


June 3 
Saturday 


June 5 
Monday 


1972-73 


September 11-16 
Monday-Saturday 


September 19 
Tuesday 


September 25 
Monday 


October 13 
Friday 


November 23-24 
Thursday-Friday 


November 27- 
December 23 


December 25- 
January 6 


January 20 
Saturday 


January 22 
Monday 


1973 


January 29-February 3 


Monday-Saturday 


February 5 
Monday 


February 12 
Monday 


March 2 
Friday 


April 2-7 
Monday-Saturday 


April 23-May 19 


May 28 
Monday 


June 2 
Saturday 


June 4 
Monday 
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SUMMER TERMS 1972 1973 
First Day Term (6 weeks) (Tentative ) 
Registration. June 14-17 June 13-16 
Wednesday-Saturday Wednesday-Saturday 
Classes begin. June 19 June 18 
Monday Monday 
Independence Day July 4 July 4 
holiday. Tuesday Wednesday 
Last date for filing July 7 July 6 
for degrees. Friday Friday 
First day term closes. July 28 July 27 
Friday Friday 
Evening Term (9 weeks) (Tentative ) 
Registration. June 14-17 June 13-16 
W ednesday-Saturday Wednesday-Saturday 
Classes begin. June 19 June 18 
Monday Monday 
Independence Day July 4 July 4 
holiday. Tuesday Wednesday 
Last date for filing July 7 July 6 
for degrees. Friday Friday 
Evening term closes. August 17 August 16 
Thursday Thursday 
Second Day Term (6 weeks) (Tentative) 
Registration. July 28 July 27 
Friday Friday 
Classes begin. July 31 July 30 
Monday Monday 
Labor Day holiday. September 4 September 3 
Monday Monday 
Second day term September 8 September 7 
closes. Friday Friday 


The University reserves the right to change the academic calendar 
if it becomes necessary to do so. 


THE SCHOOL YEAR. Designed to permit the maximum of 
acceleration of studies, the regular school year is divided into two 
semesters of 16 weeks each. Most of the day classes are scheduled 
to meet on alternate days: Mondays, Wednesdays, and Fridays 
for one period, or Tuesdays and Thursdays for one and one-half 
periods per day. Evening classes normally meet on Mondays and 
Wednesdays, or Tuesdays and Thursdays, although there are some 
classes that meet only once a week. The amount of time in class, 
the work covered, and the credit given are the same whether the 
subject is offered in the evening or daytime. The summer term 
consists of two day sessions of six weeks each, and one evening 
session of nine weeks. 





OBJECTIVES OF THE COLLEGE OF 
CONTINUING EDUCATION 


In this age of printing, radio, telephone, cinema, television, 
computers, etcetera, we learn more in a single day than our 
ancestors did in a lifetime. Faced with an avalanche of infor- 
mation, we can only progress by using all our senses. If we 
remain passive, intelligence dies. 


From “Man and His Community,” Expo ’67, Montreal 


The College of Continuing Education of Roosevelt University 
is dedicated to the development of the intellectual potential of 
the mature person through its credit and non-credit programs. 
By means of lecture and seminar, the adult is stimulated to 
inquire into the nature of his universe, his society, and his own 
being, that he may better cope with the changing world around 
him. 


An accelerated baccalaureate degree program, especially de- 
signed for those persons twenty-five years and older, was inau- 
gurated in the fall of 1966. Certificate programs provide oppor- 
tunities to gain competence in several fields. Lecture series in 
parent education, and other subjects are offered. Courses leading 
to the Master’s degree, as well as undergraduate courses, are given 
at Great Lakes. 


The College encourages adults of any age to continue their 
education as enlightened citizens in the world of today and 
tomorrow. 


GENERAL INFORMATION 


GENERAL INFORMATION 


THE UNIVERSITY BUILDING. The Auditorium Building, 
which is owned by the University, has long been considered an 
architectural masterpiece. It is a massive ten-story structure, front- 
ing on Michigan Avenue and extending one block west along 
Congress Parkway to Wabash Avenue. 


The entire structure, although complex in design and engineer- 
ing, has architectural unity. It is an important building, not only 
because of its intrinsic beauty, but also because the architects, 
Louis Sullivan and Dankmar Adler, achieved through its construc- 
tion a great influence in the modern architectural movement. Much 
of the detailed drawing for the ornamental work was done by 
Frank Lloyd Wright, who was a young draftsman in the office of 
Adler and Sullivan when the Auditorium Building was being 
planned. 

In its early days the Auditorium Theatre, occupying a large 
segment of the building, was the home of the Chicago Civic Opera, 
as well as the scene of historic political conventions and cultural 
events. Now once again restored to its earlier magnificence, the 
Auditorium Theatre serves as a vital center for the Chicago area. 


THE LIBRARY AND EQUIPMENT. The University Library, 
located on the tenth floor, is open from 8 a.m. to 9 p.m. Monday 
through Thursday, 8 a.m. to 6:30 p.m. on Friday, and 12 noon to 
5 p.m. on Saturday. Regularly enrolled students, faculty, and staff 
of the University may borrow materials from the library. The 
library is open to the public for reference use only. 

The main reading room occupies the entire Michigan Avenue 
side of the building in the quarters which once served as the ball- 
room and banquet hall of the Auditorium Hotel. The reference 
collection and unbound periodicals are housed in the reading 
room. Trained reference librarians are on duty there at all times. 

The stack area contains the major portion of the 216,000 
volume book collection. The collection is growing at the rate of 
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approximately 10,000 volumes per year. Approximately 1,000 
periodicals are received regularly. 

The library is equipped with readers for microfilm, microcard, 
microprint, microfiche, and photo copiers. 

A special music reading room, supervised by a music librarian, 
houses the library collections of music and books about music. 
Earphone equipment is available for listening to tapes and phono- 
graph records. The records are also charged out for use in listen- 
ing rooms and classes, but not for home use. Most of the other 
materials in the collection circulate. 

As a part of the library service, the University maintains an 
audio-visual bureau as an aid to instruction in all departments. 
More specialized equipment is found in fifteen laboratories, thirty- 
five studios and practice rooms, and a number of special purpose 
classrooms. Inter-library loans are arranged with other libraries 
on request. 


ACCREDITATION 


Both the undergraduate and graduate divisions of Roosevelt 
University are accredited by the North Central Association of 
Colleges and Secondary Schools. The University is also accredited 
by the American Association of Collegiate Schools of Business, 
the National Association of Schools of Music, the National Council 
for Accreditation of Teacher Education, the Illinois State Examin- 
ing Board for teacher education, and its courses are accepted for 
promotional credit by the Board of Education of the City of 
Chicago. 

Roosevelt University is approved for veterans’ education by the 
State Approval Agency, State Office of the Superintendent of Pub- 
lic Instruction for the State of Illinois; and the United States 
Office of Immigration has approved the University for the train- 
ing of non-quota foreign students. 

Roosevelt University is a member of such associations as the 
American Council on Education, the Association of Urban Uni- 
versities, the Association of American Colleges, the Association of 
University Evening Colleges, the Midwest Conference on Gradu- 
ate Study and Research, the Council of Graduate Schools in the 
United States, the National University Extension Association, the 
Adult Education Association of the U.S.A. and the American 
Association of Collegiate Schools of Business. Roosevelt University 
is approved by the American Association of University Women. 
Women graduates are eligible, therefore, for membership in the 
chapters of the Association. 


BACHELOR OF GENERAL STUDIES 


THE BACHELOR OF 
GENERAL STUDIES DEGREE 


This baccalaureate program for adults 25 years of age or older 
has been specifically designed for those who missed an opportu- 
nity earlier in life to study for a degree or whose education was 
interrupted by family or career considerations. Roosevelt Uni- 
versity is the first university in the Chicago area to present a 
degree program for both men and women that may give credit 
for knowledge they have gained outside an academic context. The 
program was initially designed under a grant from the Sears 
Foundation. 


The plan of study for the degree is divided into four sections: 


1. The Pro-Seminar 
2. Required courses in the Area of Concentration 


The B.G.S. Seminars in the Humanities, the Social 
Sciences, and the Natural Sciences 


4. A supervised Internship in Community Service 


ENGLISH REQUIREMENTS FOR DEGREE 


REQUIREMENTS IN ENGLISH COMPOSITION. The respon- 
sibility for upholding standards of good English is shared by all 
departments of the University and by all members of the faculty. 
Therefore, the ability to write English clearly, precisely, and 
logically is required. Though formal instruction in the techniques 
of composition is given by the English Department, competence 
in English is expected not only in these classes and is demonstrated 
not merely by grades in writing courses, but in all written work 
throughout the University and in the use of writing skills. 


THE UNIVERSITY WRITING REQUIREMENT. To demon- 
strate writing competence at the upper level, Roosevelt under- 
graduate students must, after completing freshman English with 
satisfactory credits, satisfy the University Writing Requirement 
in the appropriate way: (1) All students who have completed 
English 102 here before the spring term of 1968, and all students 
who transfer here with acceptable credits in both semesters of 
freshman English, must take and pass the English Qualifying 
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Examination. If they fail the examination, they must take and 
pass English 200. (2) Beginning with 1968 spring classes, all 
students who take English 102 at Roosevelt must get “C” or 
better in that course to satisfy the University Writing Requirement. 
Those who get “D” must take and pass English 200. 


The University Writing Requirement should be satisfied as soon 
as possible, since it is not only a graduation requirement but also 
the prerequisite to courses needed by many students. 


1. THE PRO-SEMINAR > 


All students entering the program register first for the Pro- 
Seminar. Roosevelt University recognizes that the adult who has 
been out of the classroom environment for some time will need 
assistance in returning to academic study. Each Pro-seminar sec- 
tion meets twice a week during the semester with a preceptor who 
is a specialist in the education of adults. The preceptor will make 
every effort to help the returning student adjust to the University 
and to the task of resuming study. Learning processes, study 
skills, and the improvement of reading and writing habits will be 
emphasized. 


Since the University will give credit for theoretical knowledge 
the student may have learned outside the formal classroom, a 
battery of tests recently developed by the Educational Testing 
Service of Princeton, New Jersey, will be administered. These 
tests are designed to evaluate non-traditional college-level educa- 
tion including independent study, radio, television and correspond- 
ence courses. The content of the examinations is similar to that 
of subjects normally included in the General Education require- 
ments for the first two years of college. They assess the student’s 
knowledge of fundamental facts and concepts, his ability to per- 
ceive relationships, and his comprehension of the basic principles 
of (1) English Composition, (2) Humanities, (3) Mathematics, 
(4) Natural Sciences, and (5) Social Sciences and History. On 
the basis of these tests, the University may assign transcript credit 
or use them for placement in the program. 


Several weeks will be spent exploring the subject matter and 
the techniques of academic problems, particularly as they relate 


CONCENTRATION 


to the interests that adult students may have. The last class ses- 
sions will be devoted to individual conferences with the preceptor. 
Academic placement of the student will be determined and the 
remaining requirements for the degree will be outlined. At the 
end of the Pro-seminar the student should have a clear picture of 
his needs, his interests, his plan of study, and the amount of work 
still to be undertaken in his degree program. 


It must be emphasized that while the Pro-seminar carries the 
equivalent of six semester hours of academic credit toward the 
B.G.S. degree, it does not necessarily replace the lower-level 
courses ordinarily required for entrance into upper-level courses. 
Students who bring transfer credit sufficient for entrance into the 
upper-level courses in the chosen area of concentration may 
embark upon these courses immediately after the Pro-seminar. 
Those who do not meet the departmental requirements for entrance 
into upper-level courses either by transcript credit, by examination 
or other method will be required to take the lower-level prereq- 
uisite courses. Those students who do not demonstrate college- 
level proficiency in the use of English must register for the courses 
that will allow them to develop the proficiency required for college 
study. 


2. THE CONCENTRATION 


The standard plan for undergraduate degree programs calls for a 
“major” and a “minor.” At the adult level the University prefers 
to use the word “concentration” for the area that the student 
wishes to study intensively. The concentration is the group of 
upper-level courses (ordinarily only open to those who have at- 
tained junior or senior standing) fitting the student’s interest. A 
list of the course requirements for the concentrations now available 
in the Bachelor of General Studies program is found on pages 12 
through 19. From these the student will select the courses pro- 
viding the specialization that will best serve his interests and 
needs.* These courses are taught by the faculty of Roosevelt Uni- 
versity and are part of the regular undergraduate program. The 
specific sequences within each area of concentration have been 
devised in consultation with the departments involved. As the 


*Description of courses, according to subject, begins on page 39. 
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program expands, the number of areas of concentrations will be 
increased. 


The course listings in all the Areas of Concentration have been 
carefully planned and are strongly recommended. Substitutions for 
individual courses may, however, be made with the approval of the 
College. 


The phrase “upper level” means a 200- or 300-level course. 


CONCENTRATION IN BUSINESS INSTITUTIONS 


Accounting 


101. Introduction to Accounting I 
102. Introduction to Accounting II 


Business 
201. Business Law I 


Economics 


101. Introduction to Economics 
102. Economic Principles 
234. Elementary Statistics 


Finance 


301. Money and Banking 
311. Business Finance 


Management 
300. Industrial Management 
Marketing 
302. Marketing Management I 
Mathematics 
One Mathematics course 
Plus One of the Following Groups of Courses 


Accounting 
Six upper-level courses: 203, 305, 307, 320, 330, and one 
elective in Accounting for a total of six. 


Finance 


Four upper-level courses: 315, 321, 352, 370 or 372, plus 
two electives in Finance for a total of six. 


Management 

Four upper-level courses: 318 or 334, 352 (Psychology 103 
prerequisite), 380, Personnel Administration 311, plus two elec- 
tives from the Walter E. Heller College of Business Administra- 
tion for a total of six. 
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Marketing 

Four upper-level courses: 304, 324, 340, and Advertising 331, 
plus two electives from the Walter E. Heller College of Business 
Administration for a total of six. 


Personnel Administration 
Four upper-level courses: 311, 321, 331, 361, plus two elec- 
tives from the College of Business Administration for a total of six. 


CONCENTRATION IN COMPUTER TECHNOLOGY 
Computer Technology 


101. Computer Fundamentals 

102. Fundamentals of Programming 

103. Introduction to System/360-370 

214. System/360-370 Basic Assembly Language 


Three electives chosen from Professional Courses shown in the 
Computer Technology Class Schedule or from: 
206. System/3 RPG II 
213. System/360-370 COBOL 
216. System/360-370 FORTRAN 
Accounting 
101. Introduction to Accounting I 
102. Introduction to Accounting II 
203. Introduction to Cost Accounting 
Business Law 
201. Business Law I 


Economics 
101. Introduction to Economics 
102. Economic Principles 
Management 
Two courses 


Marketing 


Two courses 


CONCENTRATION IN FOREIGN TRADE 
Foreign Trade (all courses carry two semester hours credit) 


101. Export Trade Practice 

102. Import Trade Practice 

201. Applied Export Marketing 

211. Applied Import Practice 

220. Survey of Selected Foreign Markets 

230. Foreign Trade Practice 

240. Foreign Trade Traffic and Transportation 
260. Management and Foreign Business 


Accounting 


101. Introduction to Accounting I 
102. Introduction to Accounting II 


Business Law 
201. Business Law I 
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Economics 


101. Introduction 
102. Economic Principles 
234. Statistics 


Finance 


301. Money and Banking 
311. Business Finance 


Management 
300. Industrial Management 


Marketing 
302. Marketing Management I 


Mathematics 
One mathematics course 


CONCENTRATION IN INTERIOR DESIGN* 


101E. Drawing and Rendering Techniques 
102E. Drawing and Rendering Techniques 
111E. Drafting 

112E. Drafting 

121E. Basic Design 

122E. Basic Design 

132E. Interior Design 

161E. Fundamentals of Color 

202E. Color 

213E. Architectural Drafting 

214E. Architectural Drafting 

233E. Interior Design 

234E. History of Furniture 

315E. Architectural Detailing and Construction 
316E. Architectural Detailing and Construction 
335E. Interior Architectural Design 

336E. Environmental Design 

371E. Fundamentals of Lighting 

3311E. Business Practices 


*Registration for the courses in this concentration will be at: 


The Harrington Institute of Interior Design 
Fine Arts Building 

410 S. Michigan Avenue 

Chicago, Illinois 60605 

Telephone: 939-4975 


CONCENTRATION IN JEWISH STUDIES* 
Bible (Bible and Commentaries, Apocrypha and Qumranica) 
Four courses 


Hebrew Language (Elementary, Intermediate and Advanced) 
Four courses 


Hebrew Literature (Medieval, Modern and Israeli) 
Two courses 


History (Ancient, Medieval, Modern Jewish History and Jewish 
Culture Studies) 
Two courses 
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Jewish thought (Ethics, Mysticism, Philosophy and Theology) 
Two courses 


Talmud (Talmud, Midrash and Codes) 
Two courses 


*The courses in this concentration will be taught at: 


Spertus College of Judaica 
72 East Eleventh Street 
Chicago, Illinois 60605 
Telephone: 922-9013 


CONCENTRATION IN LABOR EDUCATION 


Labor Education 


300 and 301. Labor Leadership in a Dynamic Society 

302 and 303. Advanced Studies for Labor Leaders 

304 and 305. Advanced Studies for Labor Leaders 

399. Independent Study in Labor Education (two courses) 


Economics 


209. Unionism and Collective Bargaining 
270. International Economics 


Six courses chosen from any two departments listed below: 


Economics, Business, Public Administration, Political Science, 
Sociology, Education, Psychology, History 


CONCENTRATION IN LANGUAGES 
Primary Language 

In this sequence, the student must take a total of 15 sem. hrs. 
of upper level courses, that is, 240 and up. 


Secondary Language 


In this sequence the student must reach the level of Language 
259. 


Literature 
Two courses outside the primary and secondary concentrations. 


Recommended: 


202. Masterpieces of European Literature 
310 or 312. Intellectual currents of the 
18th or 19th Century 


History 
Two upper level electives related to the foreign language of 
concentration. 


Philosophy 
Two electives in Philosophy. 
Culture Studies 


One course in Culture Studies in the area of primary concentra- 
tion. 
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Geography 
One course in Regional Geography related to the primary area 
of concentration. 


CONCENTRATION IN LITERATURE 
English 
203. Introduction to Poetry and Literary Analysis 
204. Intellectual Texts and Expository Writing 
205. Shakespeare 
Literature 
202. Masterpieces of European Literature 


Three courses in Philosophy OR three courses in History 


Nine courses chosen from English and Literature 


Students should note the distribution of courses suggested by the English 
Department if they intend to do graduate work in English. 


Concentration options of four or five courses each also exist in Theatre, 
Creative Writing-Journalism, and Comparative Literature. 


CONCENTRATION IN PHILOSOPHY 


Philosophy 
205. Introduction 
210. Logic 
250. History of Philosophy: Greek Philosophers 
251. History of Philosophy: Modern Philosophy 
357. Contemporary Philosophy 
History 
121. History of Western Civilization to 1648 
122. History of Western Civilization since 1648 
English 
201. Introduction to Literature 
202. Masterpieces of European Literature 
Psychology, Sociology, Anthropology 


One elective from one of the above (one course) 


Special Interest Programs 
Elect one of the following Special Interest Programs 


I. Studies in Value 
Philosophy 


215. Aesthetics 

216. Philosophy in Literature 

230. Ethics ' 

Two electives in philosophy at the 300 level. 


II. Studies in the Philosophy of Science 
Philosophy 


310. Symbolic Logic 

313. Philosophy of Social Sciences 

314. Philosophy of Science 

One elective in philosophy at any level plus one course in biology, 
chemistry, physics or physical science 
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III. Studies in the History of Philosophy 
Philosophy 
304. Medieval Thought 
305. Descartes, Leibniz, Spinoza 


306. Hobbes, Locke, Berkeley, Hume 
Two electives in philosophy or history at any level. 


IV. Studies in Contemporary Philosophy 
Philosophy 
320. Philosophy of Language 
360. Existentialism 


379. Contemporary Philosophical Analysis 
Two electives in philosophy at any level. 


CONCENTRATION IN POLITICAL AND 
ECONOMIC INSTITUTIONS 


Option A, Domestic, or Option B, International 


Political Science 
Five courses, appropriate to the Option chosen 


Economics 

Five courses, appropriate to the Option chosen 
History 

Five appropriate courses. May substitute one geography and/or 
one culture study. 


CONCENTRATION IN PUBLIC ADMINISTRATION 


Public Administration is the public service. Public admin- 
istrators are millions of people working to better our environment, 
improve transportation systems, build better cities, render social 
services. Many are working in the traditions of the Peace Corps, 
VISTA, anti-poverty programs and community organizations. 


The Public Administration concentration is a program of edu- 
cation and professional training for administration and manage- 
ment roles in city, state, and federal government, schools and 
colleges, police, Model Cities programs, community organiza- 
tions and civic action groups. The undergraduate curriculum pro- 
vides the necessary background for further graduate work in 
these fields. 


Accounting 


101. Introduction to Accounting I 
102. Introduction to Accounting II 


Thirteen courses chosen from the following: 


Economics 101. Introduction to Economics 
Economics 102. Economic Principles 
Economics 211. Labor and Government 
Management 318. Administrative Services 
Personnel 313. Wage and Salary Administration 
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Political Science 


230. Study of Government 

234. Statistics 

240. Legislation 

270. Public Administration 

303. American Federalism 

321. Constitutional Law I 

344, Administration of Justice 

351. International Organization 

372-373. Administration and Public Policy 
375. Administration of Social Services 
376. Administration of Environmental Protection 
377. Administration of Community Health 


CONCENTRATION IN RADIOLOGICAL TECHNOLOGY 
Thirty semester hours of study in an accredited, approved 
hospital. 


Biology 


105-106. Biological Principles 
301. Vertebrate Biology 


Chemistry 


103. Introduction to Chem I 
104. Introduction to Chem II 


Mathematics 


111. Mathematics I 
112. Mathematics II 
203. Calculus I 


Physics 
201. Mechanics and Heat 


202. Electricity and Magnetism 
295. Radiation Physics 


NOTE: Students in this concentration need not take BGS 391—Man and 
His Physical Environment. 


CONCENTRATION IN URBAN PROBLEMS 


Sociology 
Nine courses. Suggested: 216, 218, 245, 315, 320, 321, 327, 
3461365; 2735; 391: 


Economics 

Three courses. Suggested: 209, 272, 290, 300, 316, 32T: 
Political Science 

Two courses. Suggested: 201, 270. 
Elective 


One upper level course in Psychology, Urban Geography, or 
American Social History. 
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CONCENTRATION IN YOUTH SERVICES 
Sociology 

Eight courses. Suggested: 201, 215, 230, 245, 260, 317, 331, 
3352346,'365,. 373: 


Psychology 
Five courses. Suggested: 201, 215, 252. 


Political Science 
Two courses. Suggested: 201, 225. 


One elective in Political Science or Education 200, American 
Education. 


3. THE SEMINARS 


The concentration gives the student specialized knowledge. 
The seminars broaden his outlook by exposing him to the spectrum 
of important concepts in the three large areas of human knowl- 
edge: (B.G.S. 392) Man and His Cultural Environment, (B.G.S. 
390) Man and His Social Environment, and (B.G.S. 391) Man and 
His Physical Environment. These seminars are designed to add to 
the student’s general knowledge and skills. Taught by faculty from 
many areas of specialization, the seminars give the student the 
opportunity to discover the diversity of intellectual interests and 
also to question the specialists about their particular fields of 
knowledge. 


Each seminar is a six-hour course and is offered during the 
day session and at night in the Fall and Spring semesters. 


THE INTERNSHIP IN COMMUNITY SERVICE 


During his final semester, the student should take the internship, 
(B.G.S. 399) Man and His Urban Community, a three-hour 
course. The class meets once a week for one hour and 15 minutes. 
In addition, there is a minimum of one and a half hours 
mandatory individual conference work. The internship provides 
the possibility for the student to be intimately involved in com- 
munity affairs. The student is asked to serve as a volunteer in an 
area of service of his choice, which might range from public 
welfare to private agencies devoted to the cultivation of the arts. 
Class discussion and written assignments help the student to bring 
what he has learned already in his college program to bear on 
his volunteer experience, as a way of deepening his understanding 
of the city and his own life in it. 
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REQUIREMENTS FOR GRADUATION 


When the student has completed the Pro-seminar, the Area of 
Concentration requirements, the Seminars, and the Internship, 
he will receive the Degree of Bachelor of General Studies, pro- 
viding he has met the University Writing Requirement. 

The student should ask the College office for a degree check, 
at least one semester before he expects to graduate. 

Candidates for graduation are required to file an application 
for degree with the Registrar early in the semester in which they 
expect to be graduated. (See calendar, pages 4 and 5, for deadline 
dates. ) 

Graduation convocations are held in January and June. Can- 
didates are required to attend the convocation unless specifically 
excused by the Dean of the College. Candidates who complete 
degree requirements during the summer will receive their diplomas 
at the end of the summer terms and may, if they wish, participate 
in the graduation convocation held the following January. 


B.G.S. ALTERNATE 


A second approach leading to the Bachelor of General Studies 
degree has been designed for the student who has accumulated 
at least 80 semester hours of work at other institutions of higher 
learning. The plan is not open to students currently enrolled at 
Roosevelt University. 

When the student with at least 80 semester hours has been 
admitted to Roosevelt University and his transfer work has been 
evaluated, the student consults with the Dean of the College of 
Continuing Education or one of the advisers. Previous work is 
examined to determine whether or not the student has satisfied 
the requirements of the three seminars in the social sciences, the 
humanities, and the natural sciences. If he has not satisfied those 
requirements, he will be asked to take those seminars for which 
he has no previous credit. 

The student is then asked to select one department in which he 
wishes to concentrate, and the Dean directs him to the department 
chairman to work out a plan of study requiring nine courses in 
that department. A copy of the plan is given to the student, to 
the department chairman, and to the Dean of the College of 
Continuing Education, and the student is expected to follow it. 

The final requirement for all students is the Internship. When 
the student has completed his nine courses in one department, any 
seminars he may need, and the internship, the Bachelor of General 
Studies will be granted. 


ADMISSIONS / 


ADMISSIONS PROCEDURES 


Any adult 25 years or older who is a high school graduate or 
equivalent through the G.E.D. tests is eligible to apply for 
admission to Roosevelt University and to enter the B.G.S. pro- 
gram. The G.E.D. is the General Education Development test 
which is administered by the Cook County Board of Education 
and all arrangements should be made directly with it. All students 
without previous college experience must submit an official high 
school transcript and take the Roosevelt University entrance 
examination. This examination is given at stated times throughout 
the year, and arrangements to take it may be made at the time 
of application through the Office of Admissions. (If the student 
applies for the program by mail, the Office of Admissions will 
send a letter of instructions concerning the entrance examination. ) 
There is no charge for this examination. 


Students entering the program with previous college experience 
must submit official transcripts of all college work and will be 
admitted on the basis of transfer credits. 


Applications and the non-refundable application fees are valid 
only for the semester or term for which they are submitted. Ap- 
plicants must notify the Office of Admissions before the opening 
date of the semester or term if they wish to change their applica- 
tion date to a later semester; otherwise, a new application and a 
new fee are required. 


Transfer Students 


Transfer students are admitted on the basis of official high 
school and college transcripts indicating ability to do creditable 
college work. Students who have few transferable courses or 
marginal records may be required to take the University entrance 
examination. 


All regular students must present proof of high school gradua- 
tion or its equivalent. Scores earned on the General Education 
Development test are acceptable. 
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Roosevelt University accepts courses with grades of “D” for 
general education requirements. Grades of “C” or better are 
required in the major. 


Junior College credit is limited to work taken in the freshman 
and sophomore years. After successful (“C” grade or better) 
completion of 66 semester hours of college credit from ALL 
sources, no additional credit will be granted for work taken in 
a junior college. 


TUITION 


Current tuition charges may be found printed on the inside 
back cover of this bulletin. 


FEES 


A listing of fees may be found printed on the inside back 
cover of this bulletin. 


TUTORING AND SPECIAL EXAMINATION FEE. The mini- 
mum fee for private tutoring, where such tutoring is permitted in 
order that students may make up work they have missed, is $3 an 
hour. The fee for a special examination, when it is given outside 
of the instructor’s regular class periods, is $3. 


The University accepts all tuition and fees with the understand- 
ing that the student, in paying such tuition and fees, agrees to abide 
by all the regulations of the University, whether printed in this 
catalog or not, and by any decisions of the administration or 
faculty regarding the student’s status in the University. 


Although the University exercises reasonable precaution, it can 
assume no responsibility for accidents to students which may oc- 
cur incident to attendance at or participation in classroom or labo- 
ratory work or intramural activities. 


LATE REGISTRATION FEE. A charge of $5 will be made for 
late registration. This fee will be assessed on all registrations which 
occur after the first week of a semester or term. 


CHANGE OF PROGRAM FEE. A charge of $5 will be made 
for each change of program made subsequent to the issuance of 
class cards. This charge will not be assessed when the change 
involves merely adding to or subtracting from the student’s pro- 
gram. 


TUITION AND FEES / 


LOCKER RENTAL FEES. The University has available for stu- 
dent rental a limited number of lockers for clothing, books, etc. 
These lockers are furnished, with padlock, on the following rental 
basis: 


Reat. for Fall or ‘Spring: Omes oposi edama iaia $2.50 
Lock deposit (refundable) 2. 6 suse eeu ries Soe oss srna P22 


In renting a locker, the student agrees that the University is 
free from any and all responsibility for loss and damage to the 
student’s property. Lockers are available, while the supply lasts, 
at the Cashier’s Office. 


STUDENT ACTIVITIES FEE. The University does not assess a 
separate student activities fee, as such. However, an appropriation 
of funds is set aside for student activities purposes during the fall 
and spring semesters. The student activities fund so accumulated 
is used to support those activities falling under the jurisdiction of 
the Student Activities Board and the Torch Publications Board 
such as the Roosevelt University Theater; the Radio Workshop; 
the Student Senate; Oyez, an art and literary magazine; the Roose- 
velt University Torch; and the social and athletic functions of the 
Student Activities Office and the Physical Education Department. 


PREPAYMENT OF TUITION. One third of the semester’s tui- 
tion and fees must be paid at the time of registration before class 
attendance cards will be issued. Students will not be permitted to 
attend classes unless payments are made as indicated. 


PAYMENT PLANS. Tuition and fees are payable in full at the 
time of registration. Some students find it inconvenient to pay the 
full amount at once. To accommodate them an extended payment 
plan is available. An extra charge of one dollar per semester 
hour is assessed if tuition and fees are not paid in full at time 
of registration. 


The extended payment plan is as follows: 
One third of tuition and fees at date of registration; 


A total of two thirds by the end of the fourth week of the 
semester; 
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TUITION AND FEES 


Payment in full by the end of the eighth week of the semester. 
(Failure to pay all charges by the eighth week will result 
in cancellation of the student’s registration unless arrange- 
ments are made with the Bursar’s Office. ) 


A proportionately shorter plan is available for the summer term. 


Responsibility for making payment arrangements other than 
these rests with the student, and they must be made with the Bur- 
sar at the beginning of the semester. A late payment fee of $5 is 
charged each time a payment is made later than the date specified 
or agreed upon. 


No student having any unpaid accounts will be issued a tran- 
script of his credits or a diploma. Furthermore, he will not be 
permitted to enroll for any term until all accounts of the preceding 
term are adjusted with the Bursar. 


WITHDRAWALS, REFUNDS, AND CREDITS. Application 
for refunds or credits must be made through the Cashier’s Office 
and may be granted according to the following regulations: 


1. Credits on tuition will be granted if withdrawal is made during 
the first four weeks of the semester, or the first three weeks of 
the summer term. 


2. The date of withdrawal for purpose of tuition credit shall be 
the date on which the official “drop card” is filled out, and not 
the date on which class is last attended. Hence, the official 
“drop card” should be filled out at once at the Information 
Desk upon withdrawal from any course. 


3. Schedule of tuition credits in a regular semester: 


Tuition 

Withdrawal: charge cancelled 
before: first class SOSSON sx cs: 4 ss a ew nima 100% 
during first week .. ccs os0sceneedhe oes DHE 75% 
during “BECO WEE seas cream apna ses efi vies 50% 
during third) week ma oS n ee, 25% 


after thifd. Week 2.26. ecmeaswvewiweswewsn none 


SCHOLARSHIPS 


SCHOLARSHIPS AND STUDENT AID 


All scholarships are awarded annually, and applications are 
available December 15 through March 15. Awards are an- 
nounced during the first week in April. 


TRANSFER SCHOLARSHIPS. These scholarships are available 
to transfer, Roosevelt University, and junior college students with 
superior grade point averages. All applicants must have com- 
pleted one full academic year of college level courses, preferably 
two. The Roosevelt University transfer test must be submitted for 
scholarship competition. 


“B” SCHOLARSHIPS. The partial tuition scholarships are avail- 
able to “regular” students who have completed one semester 
or more at Roosevelt University with a cumulative grade point 
average of “B” or better. These scholarships are awarded annually 
on the basis of need and academic excellence. 


(For further information regarding scholarships, refer to the 
Bulletin of the College of Arts and Sciences for the current year.) 


LOANS 


NATIONAL DEFENSE STUDENT LOAN PROGRAM. The 
National Defense Act of 1958 enables both prospective and 
currently enrolled undergraduate and graduate students to borrow 
funds from the Federal Government in support of their educa- 
tional objectives. The law requires that each borrower be en- 
rolled in a full time or at least half-time course, that he be in need 
of the amount of his loan to pursue his course of study, and that 
he be, in the opinion of his institution, capable of maintaining a 
good standing in his course of study. Special consideration is 
given to all students with a superior academic background. 


The maximum loan permitted an undergraduate borrower in 
any one year is not to exceed $1,000 and during his entire under- 
graduate course a sum not exceeding $5,000. The maximum loan 
permitted a graduate or professional student in any one year is 
not to exceed $2,500. The total loans made to such a student 
for all years, including any loans made to him as an undergradu- 
ate, may not exceed $10,000. 


Repayment of the loan must begin nine months after the bor- 
rower ceases to be a full or half-time student, and be completed 
within 10 years thereafter. No interest accrues prior to the be- 
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STUDENT AID 


ginning of the repayment schedule, and interest thereafter is to be 
paid at the rate of 3 per cent simple per year. The obligation to 
repay the loan is cancelled in the event of the borrower’s death 
or permanent and total disability. 


In the event the borrower teaches full-time in a public or pri- 
vate secondary or elementary school or institution of higher learn- 
ing, the Act contains a provision that up to 50 per cent of his 
loan (plus interest) may be cancelled. Such cancellation is to be 
at the rate of 10 per cent a year up to 5 years. Teaching service 
full-time in a school (public or private elementary or secondary) 
where there is a high concentration of students from low-income 
homes (as determined by the Commissioner) cancels the loan at 
the rate of 15 per cent per academic year. Applications may be 
obtained from the Student Aid Office, Room 830, between De- 
cember 15 and March 15, for the following academic year. 


FEDERAL COLLEGE WORK-STUDY PROGRAM. Roosevelt 
University is a participating institution in the Federal College 
Work-Study Program. As a participant, the University provides 
jobs on campus for students who exhibit need in financing a col- 
lege education. 


Students from low-income homes are granted first preference 
for available jobs. This ruling is a requirement promulgated by 
the U. S. Office of Education. This does not exclude other stu- 
dents, who due to other extenuating circumstances, may be self- 
supporting and in need of funds to supplement meager resources. 
This program is open to undergraduate and graduate students who 
meet the qualifications. 


LAW ENFORCEMENT EDUCATION PROGRAM. Grants up 
to $300 per semester and loans up to $1,800 a year are available 
to students employed as law enforcement officers or who intend 
to pursue a career in the field of law enforcement. Applications are 
only available after an interview with the Director of Student Aid. 


EDUCATIONAL OPPORTUNITY GRANTS. These awards are 
available to deserving students, with academic or creative promise, 
who come from exceptionally low-income families. They are non- 
obligating awards of funds which range from $200 to $800 a 
year, and they can be no more than one-half of the total assistance 
given to the student. The maximum duration of this grant is four 
years. 


VETERAN’S AFFAIRS / 


ILLINOIS STATE TUITION GRANTS. Monetary aid on an 
annual renewal basis is available to all undergraduate students who 
are citizens and residents of Illinois; enrolled in a full-time program 
(12 semester hours or more); maintaining good academic standing 
according to institutional policy; and who can demonstrate “need” 
of such aid for tuition and mandatory fees. 


The Tuition Grants are awarded by the Illinois State Scholar- 
ship Commission upon the confirmation of the enrollment of the 
awardee by the Director of Student Aid. Applications are usually 
available in December. 


ILLINOIS GUARANTEED LOANS. These loans represent a 
new program of borrowing, primarily from financial institutions 
for students from middle and upper income families. Under this 
program the student may borrow up to $1,500 a year. A student 
from a family with an adjusted income of $15,000 or less pays 
no interest on the loan while in college; during this time the 
Federal Government pays the interest, usually 7 per cent simple, 
to the financial institution making the loan. Upon completion 
of his studies the student must pay the principal plus 4 per cent 
simple interest to the financial institution making the loan. A 
student from a family with an adjusted income higher than 
$15,000 a year pays the entire interest on the loan, but he may 
borrow under the Guaranteed Loan Program at the 7 per cent 
simple interest rate. 


ROOSEVELT UNIVERSITY LOANS. Long term tuition loans, 
repayable after graduation at low interest, are available to juniors, 
seniors and graduate students, for an amount not to exceed half 
tuition. Loans are made to students who are in good standing. 
Short term, low-interest emergency loans are made for purposes 
other than tuition, in amounts not to exceed $50. These loans 
normally are repayable within one semester. 


VETERANS’ AFFAIRS 


The educational programs for veterans are handled by the 
Director of Student Aid and his staff. Questions regarding pos- 
sible credit through USAFI examinations and GED tests should 
be discussed with the Director of Undergraduate Admissions. 
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SCHOLASTIC REGULATIONS 


AMOUNT OF WORK. The normal program for a full-time stu- 
dent is fifteen or sixteen semester hours. The amount of work 
which an employed student is permitted to carry depends upon 
the amount of free time he has for study. Such students are 
normally permitted to take no more than nine hours of work in 
a given semester. (The University administration reserves the 
right to limit a student’s program when it is obvious that he has 
enrolled for more work than he should undertake. ) 


INDEPENDENT STUDY. A student above the freshman level, 
upon recommendation of the department chairman and with the 
approval of the dean of his college, may be permitted to take 
advanced work by independent study. Application blanks for 
such work may be obtained from the Office of the Registrar. 


PROFICIENCY EXAMINATIONS. Starting with the 1970-71 
academic year, it is University policy that proficiency examinations 
be given in all introductory courses, and in advanced courses 
where feasible. By this means, a student in good standing at 
Roosevelt University may obtain credit and satisfy sequence 
requirements by examination. The procedure is as follows: 


1. The student is to consult with the chairman of the department 
for advice concerning his readiness for a proficiency examina- 
tion. The chairman will determine whether the examination 
will be given by the department or by the Counseling and 
Testing Service. 


2. A fee of 20 per cent of the tuition for the course must be 
paid to the cashier, and the receipt presented at the time 
of the examination. 


3. If a passing grade is received on the examination, the registrar 
will be notified to record credit for the course on the stu- 
dent’s permanent record card. 


SCHOLASTIC REGULATIONS / 


QUALITATIVE AND QUANTITATIVE REQUIREMENTS. 
Not more than 15 semester hours in correspondence study may 
be counted toward the B.G.S. degree. At least 30 semester hours 
of acceptable work must be completed at Roosevelt University 
during the candidate’s junior and senior year. 


SEMESTER HOURS. Credit for work done is expressed in se- 
mester hours. In general, a semester hour is the amount of credit 
given for one fifty-minute lecture period a week for one semester. 


GRADES. The grades of S and U are given in the Pro-seminar, 
the Integrating Seminars, and the Internship in Community 
Service. (In certain instances, letter grades will be assigned if 
necessary for tuition refunds by an employer.) In the area of 
concentration, students who successfully complete the require- 
ments of a course are divided into four groups according to the 
relative quality of their work. Grades are expressed as follows: 
A, B, C, and D, with D as the lowest passing grade. The grade 
of F indicates failure. 


The grade I indicates that the final examination was not taken, 
or that a part of the class work was not completed. Students are 
given this grade only when a small part of the semester’s work is 
incomplete and when the student is able to present to his in- 
structor a satisfactory reason for not completing the work within 
the usual time. Incomplete work must be completed within the 
following semester. After one semester, an incomplete cannot be 
removed unless an extension of time is granted by the instructor 
and the dean. A student should see his instructor as soon as pos- 
sible to arrange for removing an incomplete grade. 


The grade V is given to a student who is permitted to enroll for 
a course as a visitor or auditor. No credit is given for work so 
taken. 


POLICY CONCERNING THE GRADE OF L. (Adopted by the 
University Senate on May 21, 1969). The grade L indicates offi- 
cial withdrawal from the course. Students may withdraw officially 
in the following ways: 


1. Before the end of the eighth week of classes during a fall or 
spring semester, or the third week of classes during a summer 
term, a student may withdraw from a class with a grade of L 
by filling out a “change of program” card at the Information 
Desk in the Michigan Avenue Lobby. 
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From the ninth through the twelfth week of classes during a 
fall or spring semester, or during the fourth week of classes in a 
summer term, a student who is doing passing work in a course 
may withdraw from a class with a grade of L by obtaining 
a “change of program” card at the Information Desk, getting 
his instructor to note on the card that the student was doing 
passing work at the time of the withdrawal, and turning the 
card in to the Information Desk. 


After the twelfth week of classes in a fall or spring semester, 
or the fourth week of classes in a summer term, a student who is 
doing passing work in a course may withdraw from a class with 
a grade of L only under very rare circumstances, such as 
induction into the armed services or serious illness. He must 
obtain a “change of program” card, a note on the card from 
his instructor that he is doing passing work at the time of 
the withdrawal, and the approval of his college dean. 


A student who fails to withdraw offically from a class, or who 
withdraws after the eighth week of classes in a fall or spring 
semester or the third week of classes in a summer term and 
is not doing passing work at the time of the withdrawal, will 
receive the grade of F for the course. 


Second examinations to raise final grades or to make up failures 


are not permitted. 


Grade averages are computed by assigning 4 grade points for 


each semester hour in which a grade of A is received, 3 for B, 2 
for C, 1 for D, and O for F. 


PROBATION AND DISMISSAL 


1. 


A 


A student must maintain a cumulative grade point average of 
2.00 for work taken at Roosevelt University to be in good 
standing. 


A student on probation who achieves a cumulative average ot 
2.00 grade points at the close of any semester will be returned 
to good standing. A student who fails to achieve a cumulative 
average of 2.00 grade points will be continued on probation 
at the end of each semester in which he receives a semester 
grade point average of 2.20 or better; he will be dropped for 
poor scholarship at the end of any semester in which he does 
not achieve a semester grade point average of 2.20 or better. 


SCHOLASTIC REGULATIONS / 


3. When a student has received a grade of ‘C’ or better in a 
course taken at Roosevelt University, no grade received from 
repeating that course shall be counted as part of that student’s 
cumulative and semester averages for the purpose of Probation 
and Dismissal. 


4. A student who completes no courses in two consecutive semes- 
ters for which he registers will be dropped for poor scholar- 
ship, regardless of his previous status. 


5. No student on probation may carry more than 12 semester 
hours of work without written consent of the director of the 
division in which he is enrolled, or the Director of Counseling 
and Testing. 


REINSTATEMENT. An undergraduate student who has been 
dropped for poor scholarship may apply to the Probation and 
Reinstatement Committee for reinstatement by filing a reinstate- 
ment application with the Dean of Students Office. The Committee 
meets three times a year. The application must be in the Dean’s 
Office five weeks prior to the next semester. (A student should 
contact the office to determine the exact dates.) If circumstances 
warrant, the Committee may grant reinstatement. A student thus 
reinstated will be on probation with the following exception: 

A student who was dropped for poor scholarship or who left 
the University on probation and who has been away from Roose- 
velt University for a period of five (5) years or more may be 
permitted to return in good standing with a grade point average 
of 0.00. 


a. The student shall be required to submit a statement of his 
personal history since he last attended Roosevelt University. 

b. An interview with a member of the staff of the Dean of 
Students will be required as part of the reinstatement pro- 
cedure. 

c. The student must meet all requirements found in the catalog 
at the time of his reinstatement to the University. 

d. No work completed prior to reinstatement will be used in 
the computation of grade-point average. 

e. All work successfully completed will be applicable to ful- 
fillment of degree requirements. 

f. All Roosevelt University work and all acceptable transfer 
credits will be used in the computation of the student’s final 
grade point average and rank. 
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CHANGE OF STATUS. Special students must be in good stand- 
ing at Roosevelt University in order to change to regular status, 
and must petition for such a change in the Office of the Registrar. 


Official transcripts of previous high school and college work 
must be on file in the Office of Undergraduate Admissions before 
the Registrar will review the petition for a change of status. 


Special students who are permitted to change to regular status 
are reminded that not more than thirty semester hours earned 
under the special classification may be counted toward a degree 
at Roosevelt University. 


READMISSION. Former undergraduate students of Roosevelt 
University who have been out of school for at least one semester 
other than a summer term must apply for readmission at the 
Office of the Registrar. 


Official transcripts for intervening work must be sent directly 
to the Office of Undergraduate Admissions. 


Former undergraduate students who have been away from 
Roosevelt University for more than four years must comply with 
the degree requirements of the current catalog. 


STUDENT CONDUCT AND DISCIPLINE. All students are re- 
quired to abide by the rules, regulations, and principles of Roose- 
velt University as stated in the catalog, the student handbook, and 
the constitutions of the Board of Trustees, the Faculty, and the 
Student Government. They are required also to conduct themselves 
at all times and in all places with propriety. Conduct prejudicial 
to the interests of Roosevelt University may lead to disciplinary 
action, including suspension or dismissal. 


STUDENT IDENTIFICATION CARDS. At registration each 
new student will receive an identification card which is good for 
his period of enrollment in Roosevelt University. The card is 
stamped at registration for each term in which the student is 
registered. The identification card is important because it is the 
student’s library card, his permit to register each semester at 
Roosevelt University, his admittance card to many student activi- 
ties and University events, and it gives him certain privileges such 
as reduced rates at plays, concerts, etc. A fee of $3.00 will be 
charged for replacing lost identification cards. 


STUDENT SERVICES / 


STUDENT SERVICES 


In addition to the Dean and the Associate Dean of the College 
of Continuing Education, the Office of Admissions, the Registrar’s 
Office, the Counseling and Testing Service, the Health Service, 
the Placement Office, the Physical Education Department, the 
Student Activities Office, the Office of Student Aid, and the Dean 
of Students serve the student by giving individual attention to 
his problems. 


EDUCATIONAL, PERSONAL, 
AND VOCATIONAL COUNSELING 


Through the Counseling and Testing Service the University con- 
tributes to the well-being and success of students, both in their 
college work and in life generally, by helping them analyze and 
solve their individual problems. The personnel of the Service 
consists of trained counselors and specialists in test administration. 


Students may be interviewed when they first enter the Univer- 
sity, whenever problems arise, and whenever their work falls 
below the standard set by the University. Recognizing that a 
student’s vocational, educational, financial, social, and personal 
problems are closely interrelated, members of the counseling staff 
do not attempt to counsel on these factors separately, but assist 
the student in adjustments which will enable him to make the 
best use of his abilities, interests, and environment. 


Test results are interpreted in conjunction with the student’s 
previous scholastic record and information concerning his per- 
sonal background. When it seems necessary, counselors recom- 
mend further testing or refer the student to persons especially 
equipped to give help on particular problems. 


EDUCATIONAL ADVISING. Entering students are advised by 
the Dean or the Associate Dean of the College of Continuing 
Education during the period preceding registration in the Pro- 
seminar. At the conclusion of the Pro-seminar, the student is 
advised by his preceptor. Toward the end of each semester, con- 
tinuing students have pre-registration interviews with the Dean 
or the Associate Dean. 
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Whenever the choice of courses of study is made difficult by 
uncertainties in vocational plans, the Counseling and Testing Staff 
stands ready to supplement the College adviser’s efforts to help 
the student. 


REMEDIAL PROGRAMS 
(Non-Credit) 


BASIC WRITING PRACTICE. The program is the result of a 
recognized need for providing inadequately prepared students with 
elementary training in written expression. When tests show that a 
student needs such training, he is enrolled in a small section of 
Basic Writing Practice in which his difficulties are diagnosed and 
clinical methods are used to help him overcome his deficiencies. 
This program is administered by the Department of English. 


AIDS TO IMPROVE SCHOLARSHIP 


STUDY IMPROVEMENT PROGRAM. The Counseling and 
Testing Service offers help to those students who feel they could 
benefit by increasing the effectiveness of their study methods. 
Individual interviews with a trained counselor are provided to aid 
the student in diagnosing his personal study problems. Appoint- 
ments with a counselor may be made with the receptionist in the 
Counseling and Testing Service. 


READING IMPROVEMENT PROGRAM. Many students find 
that their developed reading “skills” do not meet their needs. For 
various reasons they are unable to keep up with the volume of 
assignments; they find that they are seemingly unable to pick up 
from their reading that which their instructors expect them to 
find; or, they have not quite reached that refinement of compre- 
hension which they would like to achieve. Since satisfactory col- 
lege work greatly depends upon effective reading, the University 
offers special training through a course in Developmental Reading 
(English 121), open to students at any level. 


HEALTH SERVICE 


The Health Service provides a complete health program, capa- 
bly attended by a professional staff prepared to meet all the health 
needs of the students. 

Accident and sickness insurance is available at the time of regis- 
tration and for two weeks thereafter to all full-time students in the 


STUDENT SERVICES 


Health Service for $14.50 a semester and it provides up to $1,000 
a year for each sickness or accident, and a $50 out-patient care 
coverage. This plan or an equivalent one is compulsory for foreign 
students and Herman Crown Center residents, and it is optional 
to all others. Protection for a 12-month period may be obtained 
for $38. 


A family plan is also available; details may be obtained in the 
Health Service. 


The mental health program of the University is performed in 
close cooperation with the Counseling and Testing Department. 
Psychiatric evaluation and assistance is available to students upon 
recommendation of the counselor or request of the student. 


PLACEMENT AND CAREER PLANNING 


The placement service at Roosevelt University is operated on a 
centralized and University-wide basis. The office is maintained as 
a service to students, graduates, alumni and employers. 


Information about vocational and career opportunities, within 
the broad expanse of the world of work, may be found in the re- 
ception room of the Placement Office. Specific material pertaining 
to individual employers in business, industry, government, teach- 
ing and the professions may also be found in open files. 


PART-TIME STUDENT EMPLOYMENT. Students seeking 
part-time jobs either in the University or off-campus are en- 
couraged to register for assistance. While no guarantee of employ- 
ment is possible, every effort will be made to service these needs. 


GRADUATING SENIORS. An extensive on-campus recruitment 
is maintained for the benefit of those employers who seek the serv- 
ices of recent graduates. Many outstanding local and national 
organizations visit the Placement Office in search of talent. 


Mid-year graduates may sign up to be interviewed by organiza- 
tions visiting the campus during October, November and Decem- 
ber. June and September graduates are encouraged to take part 
in campus recruitment dates. The Office serves as a depository 
for resumes and alumni placement credentials. 


TEACHER PLACEMENT. The Placement Office will assist 
graduates who have completed the Roosevelt University Teacher 
Education Sequence to locate teaching positions. Teacher place- 
ment credentials are maintained for an indefinite period. 
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SPORTS AND RECREATION 


The University offers a variety of activities, scheduled as Physi- 
cal Education, which are offered as one-semester-hour credit 
courses. This program is supplemented by a considerably larger 
intramural sports calendar of events and an intercollegiate sports 
program that includes basketball, golf, tennis, soccer, track and 
field, bowling, and judo. The following program is provided: 


1. An intramural program is carried on with seasonal activities 
for all students. Archery, basketball, bowling, tennis, table 
tennis, touch football, and softball tournaments are held each 
year. 

2. Numerous special activities in addition to these, open to all 
students, are offered. These include various forms of the 
dance, judo, fencing, swimming, badminton, and other activi- 
ties. 


Whenever and wherever possible, groups are organized to take 
advantage of the varied facilities which exist for outdoor recrea- 
tion in Chicago and vicinity. Grant Park, directly across from the 
University, serves as an admirable campus toward this end. 


STUDENT ACTIVITIES 


The University encourages students to participate in extra- 
curricular activities which support or complement the work car- 
ried on in the classrooms. Considerable social activity centers 
about the pursuit of educational and cultural interests by the 
various student groups. The University requires student organiza- 
tions to extend their privileges to all alike without discrimination 
on any basis except that of individual merit and community of 
interest. All student activities groups are required to register with 
the Student Activities Office the names of their officers and a 
statement of their aims and membership policies. 


BACHELOR OF GENERAL STUDIES STUDENT LEAGUE. 
All students in the B.G.S. program are invited to become mem- 
bers of the Student League, founded in the fall of 1966 to serve 
as the student government of the B.G.S. student body. It also 
serves as a means of communication among students, and between 
students and the University. A Board of Directors is elected at 
an annual meeting of the Student League in the fall semester. 
Other meetings of the Student League are held during the year 
to provide fellowship, share information and consider projects 
of advantage to the membership. 


STUDENT SERVICES 


STUDENT ASSEMBLIES. From time to time, all-university as- 
semblies are held at which speakers discuss a variety of topics. 
During the regular academic year, Chicago Musical College pre- 
sents an outstanding series of musical events on Wednesdays from 
1:00 to 2:00 o’clock in the Rudolph Ganz Recital Hall. These 
programs are open to all university students. 


STUDENT GOVERNMENT. All students at Roosevelt Univer- 
sity have an unusual opportunity to participate in the conduct of 
extracurricular life. Each fall and spring the students elect a 
representative Student Senate. One function of the Senate is to 
appoint the student membership on the joint student-faculty Stu- 
dent Activities Board. The Senate further fosters activities which 
concern the entire student body. 


UNIVERSITY THEATRE. The theatre group is sponsored by 
the Department of English. Its purpose is to offer professional 
instruction in the skills associated with drama, to enrich the 
avocational interest of students, and to provide entertainment of 
a high quality. 


THE ROOSEVELT UNIVERSITY TORCH. This student news- 
paper is controlled and operated by its own board of editors, al- 
though a publications board composed jointly of students and 
faculty members sets the general framework of policies within 
which the paper may function. 


THE RADIO WORKSHOP. The Radio Workshop serves two 
functions in the University: as a service to the school, and as an 
educational and entertainment activity for the students. The work- 
shop is well equipped with a radio studio and facilities for broad- 
casting throughout the school. 


ALUMNI ASSOCIATION 


All graduates and former students (having completed two se- 
mesters) of Roosevelt University, Chicago Musical College, and 
the former Central YMCA College are considered alumni of 
Roosevelt University. Membership in the Alumni Association is 
achieved by payment of $5 annual dues or $100 for a life mem- 
bership. For the first year, a special membership rate of $2 is 
available for graduating seniors. 


The Association sponsors the annual Homecoming and a pro- 
gram of educational, cultural and social activities which are cen- 
tered around regional chapters and academic interest groups. 
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STUDENT SERVICES 


Information about Alumni affairs and activities may be obtained 
from the Alumni Office. 


HOUSING 


The Herman Crown Center and Residence Hall, which is lo- 
cated adjacent to the main University classroom building, provides 
both local and out-of-town students with the opportunity to live 
“on campus” while attending Roosevelt University. 


The 175-room Residence Hall accommodates 350 students on 
a double-occupancy basis. Graduate and undergraduate men are 
housed in the lower floors of the tower, and accommodations are 
provided for graduate and undergraduate women on the upper 
floors. All of the rooms are fully furnished and air-conditioned, 
with individual thermostatic controls, for the comfort and con- 
venience of the residents. A lounge, typing area, and washroom 
facilities are located on each of the 14 floors. A recreation room 
and laundry facilities are also provided for the use of the resi- 
dents. The dining rooms are located immediately below the Resi- 
dence Tower. Meal service includes three meals daily, Monday 
through Friday, and two meals on Saturday and Sunday. 


Though there are no regulations requiring residency, students 
are encouraged to take advantage of the unique opportunities 
affored by Residence Hall living for the development of social 
maturity, responsibility, individual personal growth, and a fuller 
participation in university life. 


Placement of students in the Residence is administered by 
the Director of the Herman Crown Center. Applications for 
residence, as well as further information on Residence Hall living, 
may be obtained from his office. Since the demand for housing 
is often heavy, prospective residents are urged to express their 
interest as soon as possible. 


ACCOUNTING / 


DESCRIPTION OF COURSES 


COURSE NUMBERS AND MINIMAL REQUIREMENTS 

Courses numbered from 100 to 199 are open to all students, 
from 200 to 299 to all but freshmen, 300 to 399 to juniors and 
seniors. 


Complete departmental listings may be found in the appropri- 
ate college bulletin: College of Arts and Sciences or Walter E. 
Heller College of Business Administration. 


PREREQUISITES in addition to the above, if any, are indicated 
by the abbreviation Pre. in course descriptions. 


CREDIT: Each course carries three semester hours of credit, 
unless otherwise indicated, using the abbreviation s.h., following 
the course description. 


ACCOUNTING 


101. Introduction to Accounting I. Fundamental bookkeeping; bases of 
accounting; work sheets; simple financial statements; closing the books; 
control accounts; simple interest; promissory notes; capital and reve- 
nue expenditures; depreciation methods. 


102. Introduction to Accounting II. Pre., 101. The handling of cash and 
preparation of bank reconciliations; the vouching and voucher register 
systems; accounting for sole proprietorships and partnerships; the ac- 
counts of corporations and manufacturing businesses; extensive treat- 
ment of capital stock, retained earnings, capital surplus, dividends, and 
long-term debt; manufacturing costs and the manufacturing statement. 


203. Introduction to Cost Accounting. Pre., 102. The thecry and tech- 
nique of cost determination under the job lot and process methods of 
cost finding, with special attention to the methods of factory burden 
distribution, the control of factory burden, and the analysis and dispo- 
sition of unabsorbed factory burden; direct costing; marketing cost ac- 
counting; and the use of cost data in executive decision making. 
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ADVERTISING 


305. 


Intermediate Accounting. Pre., 203. Accounting theory of receivables; 
tangible and intangible fixed assets; investments; liabilities; funds; 
reserves; analysis of working capital; and application of funds state- 
ment. 


ADVERTISING 


331. 


Principles of Advertising. Pre., Mktg. 302. The use of advertising 
as a management tool, with emphasis on the practical techniques of 
copywriting, layout, production, research, and media buying. Major 
advertising media are discussed, such as newspapers, magazines, direct 
mail, outdoor, radio, television, and point-of-purchase, with emphasis 
on present-day practices and uses of each. 


BACHELOR OF GENERAL STUDIES 


Pro-Seminar. Required introductory course for B.G.S. program. Ap- 


BGS 


BGS 


BGS 


BGS 


BGS 


proaches to knowing. 6 s.h. 


250. An individualized laboratory reading course (special fee) de- 
signed to help the student develop his comprehension and general 
efficiency in reading: 2-3 hour weekly sessions; no homework; flexible 
time schedule. With the reading institute director’s approval only. 


390. Man and His Social Environment. Seminar in the major areas 
of the social sciences: Sociology, Political Science, Economics. Intro- 
duction to major concepts and methods of analysis of contemporary 
society. Conclusion focuses upon contribution of each social science 
approach to a single problem, to allow the student to see the 
relationship between the approaches and the unique contribution 
each makes to our understanding of society. 6 s.h. 


391. Man and His Physical Environment. An investigation of some 
areas and concepts fundamental to the natural and physical sciences 
by means of lecture and class discussion seeking an understanding of 
such terms as “science,” “fact,” “theory,” and “law” as applied to 
fat uusetrales! by such disciplines as biology, chemistry, and physics. 
6 s.h. 


392. Man and His Cultural Environment. Seminar in major areas of 
the humanities. Increases the student’s experience in the humanities 
by working with significant works of philosophy, art, imaginative 
literature, and music. Trains the student in the disciplines of response 
to these modes of expression. 6 s.h. 


399. Man and His Urban Community (Internship). A course which, 
through experience, reading, discussion and writing, should lead the 
student to a measure of understanding of the city and his own life 
in it. 


BIOLOGY 


101-102. Biological Science. Pre. for 102, 101. These courses may not 


be included in the biology major or minor and are not prerequisites 
for other courses in the department. Primarily for students in non- 
science fields. Two semesters of basic concepts and principles of 
biology. The foundations of animal and plant sciences presented 


BUSINESS LAW / 


through discussions of structure and function, diversity of animal and 
plant types, heredity and evolution, interrelations of organisms and 
environment, and biological bases of behavior. Some emphasis given 
to human biology. 3 s.h. each. 


105-106. Biological Principles. Pre. for 105, 106. Basic facts, concepts, and 


principles of biology with some emphasis upon human, social, and 
philosophical implications. Laboratory experiments, observations, and 
techniques critical for and illustrative of the development of modern 
biology. The first semester considers the origin of life, cell structure 
and function, heredity, and evolutionary forces. The second semester 
treats the development and evolutionary history of major animal and 
plant types, physiological and behavioral mechanisms, and ecological 
relationships. Lectures, discussion period, and laboratory. 4 and 4 s.h. 


BUSINESS LAW 


201. 


202. 


203. 


221. 


Business Law I. The background, development, and institutional set- 
ting of controls; the economic significance of law as a formal agency 
of social control; the law of business contracts, with specific references 
to the legal concepts and principles underlying fiduciary relations in 
business. 


Business Law II. Pre., 201. A study of the law of commercial trans- 
actions under the uniform commercial code. Lectures, cases and prob- 
lems related to personal property, sales, bulk sales, documents of title, 
negotiable instruments, secured transactions and insurance are devel- 
oped with a view to enabling the student to comprehend the legal 
problems affecting commercial transactions in the market and to de- 
velop capacity in the application of rules under the common law as 
modified by the Uniform Commercial Code. 


Business Law III. Pre., 201. Legal property relations; the law of 
deeds, leases, mortgages, wills, and bankruptcy. All legal and equi- 
table interests in real property are discussed on the basis of prevailing 
statutes effective in Illinois, such as Law of Mortgages, Deeds, Leases, 
Wills and Descent, Probate Act, and Federal Bankruptcy Act. 


Social Control of Business. (See Economics 221.) 


CHEMISTRY 


103. 


104. 


Introduction to Chemistry. Pre., College Algebra. Not recommended 
for majors in Chemistry or Physics. A survey of chemistry Funda- 
mentals of general chemistry. Atomic structure and the periodic 
table. The three states of matter. Descriptive inorganic chemistry 
lectures and laboratory. 4 s.h. 


Introduction to Chemistry. Continuation of 103. Chemical equilib- 
rium. Nature of organic compounds. Basic types of organic com- 
pounds. Lectures and laboratory. 4 s.h. 


COMPUTER TECHNOLOGY 


101. 


Computer Fundamentals. The introductory course traces the develop- 
ment of the computer as a tool in science and industry. Various 
computers are discussed and presented in a non-technical manner. 
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CULTURE STUDIES 


102. 


103. 


206. 


213. 


214. 


216. 


Fundamentals of Programming. Pre., 101. Instruction and practice in 
problem solving and flowcharting are augmented by the later intro- 
duction of programming techniques. Such techniques as Table-look-up 
and binary search methods become an invaluable tool for later use 
in either actual programming practice or in the specification of 
problem solutions. 


Introduction to System 360/370. Pre., 101, 102. This course (fol- 
lowed by 214) prepares the student for his role as an assembly 
language programmer using the IBM System/360 or System/370. 
Interupt handling, channel operations, internal data representation 
and computer arithmetic (Binary, Octal and Hexadecimal). 


System/3 RPG II. Pre., 101, 102. RPG II is a language recently 
brought into prominence by IBM’s introduction of a new family of 
computers: System/3. Similar to, but more powerful than, the tradi- 
tional RPG; long the major programming language of IBM 
System/360-Model, 20, RPG II is rapidly becoming the sole pro- 
gramming language of the moderate-to-small business computer user. 


System/360-370 COBOL. Pre., 101, 102, 103. COBOL or COmmon 
Business Oriented Language is perhaps the most widely used language 
in the business world. Designed to facilitate the computer solution 
of business problems, COBOL permits the programmer to con- 
centrate his attention upon problem solution with minimal involve- 
ment with the computer’s characteristics. 


System/360-370 Basic Assembly Language (BAL). Pre., 101, 102, 103. 
Instruction formats are presented and the student is taught the use 
of both the binary and decimal instruction sets. Programs are created 
and assembled using IBM computers. After assembling the program, 
the student is instructed in the debugging procedure and the programs 
are again submitted for final testing. Successful completion of the 
program instills confidence in the student and further instructs him 
in the use of logic and the System/360-370 instruction set. 


System/360-370 FORTRAN. Pre., 101, 102, 103. FORtran TRANs- 
lation language is widely used in programming computer solutions 
to mathematical problems. A mathematical background at least 
through high school algebra is strongly recommended for those en- 
rolling in a FORTRAN programming class. 


CULTURE STUDIES 


From time to time the faculty will change the list of culture 
studies. The offerings during the current academic year will be 
drawn from the following list: 


240. 
300. 
301. 
302. 
305. 
306. 
307. 
310. 
313. 
316. 
320. 


INTRODUCTION TO AFRICA 
COMPARATIVE RELIGION 

GREEK AND ROMAN CIVILIZATION 
Topay’s LrvinG IssuES IN WORLD RELIGIONS 
JEWISH CULTURE IN THE OLD WORLD 
JEWISH CULTURE IN THE NEW WORLD 
ISRAEL, THE LAND AND THE PEOPLE 
THE CULTURE OF THE CARIBBEAN AREA 
SOUTH AMERICA 

SPAIN 

INDIA 


330. 
339; 
340. 
341. 
350. 
355. 
360. 
365. 
370. 
380. 
390. 


ECONOMICS / 


MODERN GERMANY 

SWITZERLAND 

AFRICAN CULTURE AND ITS SURVIVALS IN THE NEW WORLD 
AFRICAN FOLKLORE AND LITERATURE 
SCANDINAVIA 

THE MIDDLE EAST AND ITS PEOPLE 
CHINA 

CULTURES OF SOUTH-EAST ASIA 
MODERN FRANCE 

JAPAN 

MODERN RUSSIA 


Prerequisite, the introductory courses in the social sciences, one 
course in history, and one course in literature. 


ECONOMICS 


101. 


102. 


201. 


203. 


209. 


210. 


211. 


220. 


230. 


234. 


236. 


240. 


Introduction to Economics. Basic economic facts, concepts, and 
problems of a descriptive and institutional nature, dealing with prin- 
cipal characteristics and functions of an economic system. 


Economic Principles. Pre., 101. The principles and techniques of 
economic analysis, dealing specifically with the operation of the mar- 
ket system in determining relative prices. 


Current Economic Problems. Pre., 101. Important economic prob- 
lems and policies of current interest. 


European Economic History. Pre., 101, one course in modern 
European history, or consent. Concept, origin, and development of 
industrial society from the Middle Ages to the present. 


Unionism and Collective Bargaining. Pre., 101. History, structure, 
and functions of unionism and labor movements in the United States 
and abroad. 


Money and Banking. Pre., 102. Money and its role in our economy; 
principles of commercial banking, credit creation, and monetary 
and fiscal policies. 


Labor and Government. Pre., 101. The legislative bodies, the courts, 
and the role of law enforcement agencies in disputes between labor 
organizations and management. 


Industrial Combinations and Monopoly. Pre., 101. Conditions which 
lead to development of monopolies and combinations, and problems 
of public policy created by the attempt at their control and regulation. 


Economic History of the United States. Economic development of 
the United States. 


Elementary Statistics. Pre., Math. 116 or equivalent. Frequency dis- 
tributions, measurers of central tendency and dispersion, the binomial 
and normal distributions, sampling distributions, estimation and 
tests of hypotheses, index numbers. 


Intermediate Statistics. Pre., 234. Continuation of 234. Sampling 
plans, power and operating-characteristic curves, linear regression 
and correlation, rank correlation, and time series analysis. 


Money, Income, and Prices. Pre., 102; Fin. 210. Analysis of the 
economy as a whole: national income, level of employment, price 
level, rate of interest, and of the interaction of monetary and real 
factors. Examination of neo-classical and Keynesian theories. 
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EDUCATION 


241. 


250. 


270. 


272. 


Investments. (See Fin. 301 in the Walter E. Heller College of Busi- 
ness Administration catalog.) 


Price Theory. Pre., 102. An intermediate course in microeconomic 
theory: analysis of demand, supply, production, and costs; price 
determination under conditions of perfect and imperfect competition; 
functional distribution of income. 


International Economics. Pre., 102; Fin. 301. The theory of interna- 
tional trade and finance; American commercial policies, past and 
present; problems involving tariffs, quotas, foreign exchange restric- 
tions, and effect of international trade on employment. 


Public Finance. Pre., 101. Federal, state, and local finance, with 
particular stress on: budgetary policy, philosophy of taxation, the 
Federal Income tax and plans for its reform, other types of taxes 
especially property taxation, patterns of governmental expenditures, 
and fundamentals of fiscal policy. 


EDUCATION 


200. 


American Education. An introduction to the professional sequence. 
The development of the contemporary school; the teaching profession, 
its opportunities, requirements, and expectations; the beliefs and ideals 
of American people as they apply to the school and other agencies; 
the fundamental problems in education; the historical development of 
ideas, events, and laws in relation to the organization, purpose, and 
program of today’s school. 4 s.h. 


ENGLISH 


101. 


102. 


110. 


111. 


121. 


200. 


201. 


Composition I. Students who have serious deficiencies in basic skills 
of communication may, at discretion of the Department, be required 
to enroll for and complete work in a course of basic writing practice 
before proceeding with 101. Students who show exceptional ability 
in composition may be recommended by their instructors for exemp- 
tion from this course. Exempt students may enroll immediately for 
102. Simple expository writing with review of grammar, sentence 
structure, and punctuation; analytical reading of short expository 
passages; and training in use of the library. 


Composition II. Pre., 101, with a grade of C or better. If placement 
test shows that a student has continuing serious deficiencies in basic 
writing skills, he may, at the discretion of the Department, be 
required to enroll for and complete the work of a course in either 
basic writing practice or 101 before proceeding with 102. A continua- 
tion of 101, with longer and more complex writing assignments, 
increased attention to the analytical reading of expository prose, and 
training in elementary research techniques. 


Composition for Foreign-Born Undergraduate Students. Prerequisite 
for English 101. Required course for all students whose native langu- 
age is not English. 

Composition for Foreign-Born Graduate Students. Required course 
for all graduate students who are deficient in composition. Practice in 
writing the papers, reports, etc., necessary for graduate study. 


Developmental Reading. Development of greater effectiveness in all 
aspects of reading at all levels, including refinement of advanced 
skills. 2 s.h. 

Review of Composition. Pre., 101 and 102 and failing grade on 
qualifying examination. Theory and practice of expository writing, 
organization, logic, and review of basic mechanics of writing. 


Introduction to Literature. Pre., 101 and 102. Analysis of selected 
poems, short stories, and plays by European and American authors. 
Not a survey course. 


202. 
203. 


204. 


210. 
211. 
212. 
213. 
214. 
215. 
216. 
220. 
221. 
222. 
230. 
231. 
232. 
233. 
234. 
235. 
240. 
241. 
242. 
243. 
244. 
250. 
251. 
252. 
253. 
254. 
260. 


261. 


262. 


ENGLISH 


Masterpieces of European Literature. (See Lit. 202.) 


Introduction to Poetry and Literary Analysis. Should be taken con- 
currently with 204. Training in the close reading of poetry as a means 
of introducing the student to the critical analysis of literary works 
of all genres. While emphasizing the methods of interpretation, the 
course also acquaints the student with basic literary terminology and 
with the richness of the British and American poetic traditions. The 
writing of analytical papers will be an integral part of the course. 


Intellectual Texts and Expository Writing. (Formerly 270, Advanced 
Expository Writing.) Pre., satisfaction of the University Writing Re- 
quirement. Should be taken concurrently with 203. Training in the 
analysis and appreciation of intellectual texts and in the writing of 
expository and argumentative essays. Major works of nonfictional 
prose, as well as expository and argumentative essays, are analyzed 
for meaning, structure, style, validity of logic, and adequacy of 
evidence. Methods of logical, coherent, and stylistically mature 
exposition and argument are practiced in the writing of essays. 


British Literature, 1500-1600. 
British Literature, 1600-1660. 
British Literature, 1660-1730. 
British Literature, 1730-1798. 
British Literature, 1798-1830. 
British Literature, 1830-1900. 
British Literature, since 1900. 
American Literature, to 1830. 
American Literature, 1830-1890. 
American Literature, since 1890. 
British Poetry, 1500-1660. 

British Poetry, 1660-1790. 

British Poetry, 1798-1900. 

British Poetry, since 1900. 
American Poetry, to 1900. 
American Poetry, since 1900. 
British Novel, Eighteenth Century. 
British Novel, Nineteenth Century. 
British Novel, Twentieth Century. 
American Novel, to 1900. 
American Novel, Twentieth Century. 
British Drama, to 1642. 

British Drama, 1660-1800. 

British Drama, 1800-1920. 

British Drama, since 1920. 
American Drama. 


Tragedy. Through an examination of certain works from Oedipus to 
Death of a Salesman, the course will work towards a definition of 
tragedy. Plot, characterization, language, and setting as they function 
in tragedy. Important theories of tragedy. 


Comedy. An attempt, through selected works to evolve inductively 
a definition of comedy. “Perfect” comedies and those that are prob- 
lematic. Devices a writer employs to bring a work to a “comic” 
resolution. 


Epic. Works in both English and world literatures. An inductive 
definition of epic. A chronological series of classical epics like the 
Iliad, Odyssey, and Aeneid, Renaissance efforts in the genre like The 
Faerie Queene and Paradise Lost, and later narrative poems of epic 
length and scope. 
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ENGLISH 


263. 


264. 


270. 


271. 


280. 


281. 


282. 


284. 


285. 


286. 


287. 


288. 


289. 


Short Story. Works in both English and world literature. An inductive 
definition of the short story. Setting, plot, characterization, theme, 
and tone as they cohere in the short story. 


Mythology. The myths, legends, and folk tales upon which English 
literature has drawn most heavily, and analyses of their use in 
representative works. Greek, Hebrew, and Germanic myths; folk 
heroes and their literary avatars; and selected folk tales and motifs 
which recur in a wide spread of literary works. 


Introduction to the English Language. A descriptive analysis of 
phonology, morphology, and syntax of the English language. 


Introduction to the History of the English Language. Historical de- 
velopment of the English language, including sounds, grammar, and 
vocabulary, from the Old English period to the present, with atten- 
tion to social factors which have affected that development. 


Business Writing. Pre., satisfaction of the University writing Require- 
ment (four courses in the English major are not required for this 
course). Review of the skills of effective writing and the practice of 
writing letters, reports, articles, abstracts, and other forms of business 
communications. 


Creative Writing I. Additional pre., consent of instructor. Though 
there may be some uniform writing assignments, students are en- 
couraged to proceed toward individual projects in short stories, novels, 
and poetry. The classes will be conducted in laboratory fashion and 
will analyze the student’s work. Those interested in entering the 
course should submit samples of their writing to the instructor before 
registration. 

Creative Writing II. Additional pre., consent of instructor. This 
course is designed to allow students to continue those projects started 
in 281 and receive additional credit. During those semesters when 
282 is offered, students may elect it even though they have not 
taken 281, since the prerequisite for both courses is the same. 


Drama Workshop. Additional pre., the related drama course (250- 
254), which may be taken concurrently. Drama workshops prepare 
and present staged readings of scenes from plays studied in the 
related drama course. They also provide opportunities for demon- 
stration of technical aspects of the theater and for research topics 
in the related drama course. 


Modes of Drama. May be taken to satisfy one of the departmental 
area requirements. An historically organized survey of world theater, 
analyzing the relationship between drama, dramatic theory, and the 
changing physical stage and its conventions, through a close study of 
representative plays. The classic drama of Greece and of Japan; 
Renaissance drama; French neo-classic drama; English comedy of 
manners; nineteenth and early twentieth century realistic social or 
“problem” plays; and contemporary experimental drama. 


Fundamentals of Acting. Theory and technique of acting, with con- 
centration on a variety of acting exercises. 


Fundamentals of Stagecraft. Theory and practice of stagecraft and set 
and costume design. 


Advanced Acting. Pre., 286. Development of acting style; preparation 
of scenes from plays representative of major periods in drama. 


Fundamentals of Directing. Pre., 286; recommended, 287, 288. Appli- 
cation of basic theory of directing to the presentation of scenes from 
plays and to one-act plays. 


290-299. Series: Studies in Literature. Those courses may satisfy Area 


Requirements in the major when specifically so designated by the 
Department. Special topics and texts not elsewhere covered in the 
undergraduate curriculum. 


FINANCE 


FINANCE 


230. 
233. 
240. 


260. 
301. 


311. 


321. 


350. 


352. 


370. 


372. 


376. 


380. 


Foreign Trade Finance. (See Foreign Trade 230.) 

Quantitative Analysis of Business and Society. (See Economics 233.) 
Money, Income, and Prices. (See Economics 240.) 

Public Finance. (See Economics 272.) 


Money and Banking. Pre., Econ. 102. Money and its role in our 
economy; principles of commercial banking, ‘credit creation, and 
monetary and fiscal policies. 


Business Finance. Pre., Acct. 102 and Econ. 102. The financial as- 
pects of the business entity: corporate securities, promotion, internal 
financial management, methods of external financing, business com- 
binations, reorganization and dissolution. 


Investments. Pre., Econ. 102; 311 recommended. Analysis of invest- 
ment media, with emphasis on the securities of corporations; securities 
markets, exchanges, and the problems and mechanics of investment. 


Credit Management. Pre., 311 recommended. Economic aspects of 
credit; principles of evaluation of credit power applied to consumer 
and mercantile credit management; sources of information, analysis 
policy determination, and control. 


Financial Statement Analysis. Pre., 311 and Acct. 102. The use of 
financial statements in interpreting financial condition for purpose of 
internal control or external evaluation. 


Principles of Risk and Insurance. Pre., Econ. 102. The nature of 
risk and methods of risk assumption; life insurance; fire, marine, and 
casualty coverages; suretyship. 


Life Insurance Principles and Practices. Pre., Econ. 102; 370 recom- 
mended. Life insurance contracts, premiums, reserves; emphasis on 
life insurance programs and case analysis. 


Fire and Property Insurance. Pre., Econ. 102; 370 recommended. 
Principles of property insurance and an analysis of types of coverages 
including fire, extended coverage, business interruption and trans- 
portation insurance. Also, rating, carriers and their regulations and 
surety bonding. 


Casualty Insurance. Pre., Econ. 102; 370 recommended. Principles 
and practices relating to insurance contracts traditionally written by 
casualty companies. Covers: hazards and insurance, the basis of 
negligence liability, policy provisions of automobile, general liability, 
workmen’s compensation, accident and health insurance, burglary, 
theft and robbery; insurance contracts. Analysis of rating and regu- 
lation of casualty insurance. 


FOREIGN TRADE 


For a description of the Certificate Program in Foreign Trade, 
see page 65. 


Each of the following courses carries two semester hours of 
certificate credit. Dean’s permission is required for degree credit. 


101. 


Export Trade Practice. Organization of export departments; methods 
of direct and indirect exporting and distribution; sources of infor- 
mation; market analysis, sales promotion, correspondence, and ad- 
vertising; export pricing and quoting; and mechanics of export 
transactions. 
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GEOGRAPHY 


102. 


201. 


211. 


220. 


230. 


240. 


260. 


Import Trade Practice. Organization of an import department or 
company; direct and indirect methods of purchasing foreign products; 
government restrictions on importing; customs regulations; entry 
procedures; import sales contracts; sales outlets in the United States; 
correspondence and arbitration. Practical examples from present-day 
practice are used. 


Applied Export Marketing. Pre., 101 or consent. Detailed examina- 
tion of methods of market analysis and suitable types of distribution 
and promotion for various goods, with special attention to problems 
posed by current changes in foreign markets, government regulations 
and restrictions; operation of foreign subsidiaries and branches; li- 
censing; and foreign investment. 


Applied Import Practice. Pre., 102 or consent. The operating pro- 
cedures of United States importers: product analysis, organizing for 
sales and distribution, market analysis, advertising and promotion, 
sales campaigns, the contract, customs and entry problems, shipping 
and insurance problems, financing the shipment, use of the trust re- 
ceipt, and prospecting for new products to import. 


Survey of Selected Foreign Markets. Several markets typical of 
various trading areas and degrees of economic development are 
selected. Using the market analysis approach, a survey is made of 
their respective cultural, political, economic, social, and trade char- 
acteristics. Recent trends and developments and their influence on 
governmental actions. Attempts are made to gauge foreign trade 
potential and investment possibilities in each market. 


Foreign Trade Finance. Various phases of import and export financ- 
ing, such as the use of bills of exchange, sources of credit informa- 
tion, credit terms, financing of foreign shipments, bank credit prob- 
lems and methods of foreign collections, and foreign banking 
operations. 


Foreign Trade Traffic and Transportation. Inland and overseas routing 
and documentation of shipments, including bills of lading and govern- 
mental and banking papers; operation of an export traffic department; 
foreign freight forwarders and steamship agencies; freight tariffs, 
charting, marine insurance, and port operations. 


Management and Foreign Business. A study of procedures and prob- 
lems involved in the management of business firms in a world-wide 
setting. The elements of the course are a study of personal relations, 
community relationships, dealing with foreign governments, labor 
relations, personnel management, organizational techniques and tax 
planning. 


GEOGRAPHY 


101. 


102. 


204. 


221. 


Physical Geography I. Geographic point of view, elements of the 
physical environment, earth-sun relationships, weather, climate, and 
natural vegetation of the world. 


Physical Geography II. Earth materials, structure of the earth, land- 
forms and physiography, the world’s oceans, soils, and natural re- 
sources in relation to patterns of human activities. 


World Regional Geography. Survey of geographic areas of the world; 
study of representative and significant regions and nations and man’s 
occupancy of the world. Recommended for all prospective teachers. 


Introductory Meteorolgy. Pre., 101. The atmosphere: its composition, 
function, and behavior in the production of various weather types 
and climates, air masses; application to present-day activities. Lectures 
and laboratory. 4 s.h. 
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240. Economic Geography. Pre., Econ. 101. Production, exchange, and 
consumption of goods by people in different areas of the world with 
particular emphasis on the effect of the physical and cultural en- 
vironment, location and growth of industry and trade, economics of 
production and processing of world commodities, and geographical 
distribution of markets. (See Management 342.) 


252. Political Geography. Pre., Pol. Sci. 101; Hist. 121 and 122. Geo- 
graphic, economic, and demographic factors underlying the political 
“strategy” of states and nations; the areal patterns of states, empires, 
and regions as viewed from the standpoint of location, raw materials, 
standards of living, size, ethnic composition, industrial skills, and 
abilities of their respective populations. 


305. Urban Geography. Pre., 201 or consent. Principles of location and 
distribution of urban centers; urban land use; geographical aspects 
of city planning. 


HISTORY 


106. The United States from Colonization to Civil War. A survey of 
main currents in the development of American institutions and values 
from their European origins to the outbreak of the Civil War. 


107. The United States since 1861. A survey of main currents in the 
development of American institutions and values from the Civil War 
to the present. 


121. History of Western Civilization to 1648. Pre-Western inheritance from 
the Near Eastern civilizations and the Greco-Roman world; the tran- 
sition to the Middle Ages; the development of medieval institutions 
and values; and their decline during the periods of the Renaissance 
and Reformation. 


122. History of Western Civilization Since 1648. Periods of the Renais- 
sance and the Reformation, and the emergence of modern European 
institutions and values to the present. 


200. The Ancient World. Pre., 121. Early history of the Mediterranean 
world, western Asia, and northern Africa, from the origins in Meso- 
potamia and Egypt to the rise of Greece and Rome, and through the 
decline of the Roman Empire. 


201. Medieval Europe. Pre., 121. European institutions and values from 
the decline of the Roman Emipre to the middle of the thirteenth 
century. 


202. The Renaissance and the Reformation. Pre., 121. Intellectual, po- 
litical, social and economic developments in Italy and beyond the 
Alps from the middle of the thirteenth century to the middle of the 
seventeenth century. 


203. Modern Europe from Absolutism to Revolution, 1648-1815. Pre., 
122. European values and institutions from the end of the Thirty 
Years’ War to the end of the Napoleonic wars. 


204. Europe in the Nineteenth Century, 1815-1919. Pre., 122. -European 
values and institutions from the Treaty of Vienna to the Treaty of 
Versailles. 


205. Contemporary Europe, 1919 to Present. Pre., 122. European values 
and institutions since World War I. 


210. British History to the Glorious Revolution. Pre., 121. Anglo-Saxon 
England followed by greater attention to the Norman Angevin 
monarchy and medieval English society; the Tudor monarchy, the 
English Reformation, and the Elizabethan Age, the beginnings of 
Empire, the Stuart attempt at absolutism, and the Glorious Re- 
volution. 
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HISTORY 


211. 


215. 


230. 


231. 


240. 


241. 


242. 


243. 


244. 


245. 


246. 


250. 


251. 


252. 


253. 


254. 


British History Since 1688. Pre., 122 or 210. The transformation of 
an aristocratic society and the further limiting of constitutional mon- 
archy to produce the modern welfare state. Special emphasis upon 
the reform of old institutions and appearance of new forces in the 
nineteenth century, and upon transformation of the colonial empire 
into the Commonwealth. 


Latin-American History. Pre., 106-107, 121, and 122. Latin America 
from the earliest exploration and settlement to the present. 


History of Russia to 1890. Pre., 121 or 122. Russia from its origins 
oe the Kievan, Mongol, Muscovite, and Imperial periods to 
890. 


History of Modern Russia. Pre., 122. Russia from 1890 to the 
Revolutions of 1905 and 1917 through the formation and develop- 
ment of the Soviet regime. 


Introduction to Africa. Pre., 122. An interdepartmental course, 
taught by the faculties of History, Political Science, and Anthropology; 
the initial course in the African and Afro-American Studies sequence. 
The land, peoples, culture, history, and politics of Africa South of 
the Sahara. (See Culture Studies 240). 


The Near Eastern Era in the History of the Jewish People. Pre., 121. 
The rise and development of the Jewish people, its religious, social 
and political institutions; the history of the Oriental Diaspora until 
the end of the Gaonate and Exilarchate. 


The Western Era in the History of the Jewish People. Pre., 121. The 
rise and development of the Western Diaspora till the establishment 
of the state of Israel. 


The History of the Jews in Russia. Political, social communal, eco- 
nomic, religious, and cultural life of the Jews in Russia from antiquity 
the the present time. 


The History of the Jews in the Moslem World. Political, social, com- 
munal, economic, religious, and cultural life of the Jews in the 
Moslem countries from the emergence of Islam to the present time. 


The History of the Second Commonwealth. Pre., 121. From the 
return to Zion to the fall of Jerusalem in 70 C.E. 


Zionism. The history of the Zionist movement and of the state of 
Israel to the present. 


The Colonial Period of American History. Pre., 106. The American 
nation from the European background of colonization through the 
American Revolution and its consequences. 


Jefferson, Hamilton, and Jackson. Pre., 106. Early national period 
of American history from the revolution through Jackson’s admin- 
istration with special attention to the political philosophies, section- 
alism, and leaders of this period. 


United States in the Middle Period, 1830-1877. Pre., 106. The 
United States from the end of Jackson’s administration to the end of 
Reconstruction in 1876, with particular attention to the coming of the 
Civil War and to the political, social, and economic characteristics of 
the Reconstruction period. 


The United States from 1877 to 1917. Pre., 107. American History 
from the end of Reconstruction to entry in World War I; indus- 
trialization and reform. 


The United States from 1917 to the Present. Pre., 107. American 
History from World War I to the Cold War. 


INTERIOR DESIGN 


INTERIOR DESIGN 


In cooperation with the Harrington Institute of Interior Design, 
a program is offered leading to the degree of Bachelor of Arts in 
Fine Arts (Interior Design). Interior Design students will be 
advised by faculty of the Harrington Institute; final approval of 
candidates for the B.A. degree will be granted by the Registrar 
and Art Department of Roosevelt’ University. 


JEWISH STUDIES 


Students requesting information or advising are asked to con- 
tact Robert Cohen, Professor of Education; or Martin J. Gold- 
man, Dean, Spertus College of Judaica. 


LANGUAGES 


French 
LANGUAGE COURSES 


101. Elementary French. For students with no previous study of French. 
First semester of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and writ- 
ing. Course taught in French. 


102. Elementary French. Pre., 101 or equivalent. Continuation of 101. 


101-102. Elementary French. For beginners. A placement test will be 
given at the beginning of the course. Recommended for students 
with a 3.0 grade average or higher, or consent of the instructor. 
First two semesters of a four-semester sequence. Mastery of the 
basic language skills of aural comprehensive, speaking, reading, 
and writing. Course taught in French. 6 s.h. 


230. Intermediate French. Pre., 102 or equivalent. Third semester of a 
four-semester sequence. Mastery of the basic language skills of aural 
comprehension, speaking, reading, and writing. Course taught in 
French. 


230-240. Intermediate French. Pre., 102 or equivalent. Recommended for 
students with a 3.0 grade average or higher, or consent of instructor. 
Third and fourth semesters of a four-semester sequence. Mastery of 
the basic language skills of aural comprehension, speaking, reading, 
and writing. Course taught in French. 6 s.h. 


240. Intermediate French. Pre., 230 or equivalent. Continuation of 230. 


255. Advanced French. Pre., two intermediate French courses or equiva- 
lent. Oral practice. Discussion and reports of outside readings. 


LITERATURE COURSES 
261. French Literature of the Sixteenth and Seventeenth Centuries. Pre., 
two intermediate French courses or equivalent. 


262. French Literature of the Eighteenth and Nineteenth Centuries. Pre., 
two intermediate French courses or equivalent, or French 261. Re- 
quired of majors. 
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German 
LANGUAGE COURSES 


101. Elementary German. For students with no previous study of German. 
First semester of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and writ- 
ing. Course taught in German. 


102. Elementary German. Pre., 101 or equivalent. Continuation of 101. 


101-102. Elementary German. For beginners. A placement test will be 
given at the beginning of the course. Recommended for students 
with a 3.0 grade average or higher, or consent of the instructor. First 
two semesters of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and 
writing. Course taught in German. 6 s.h. 


230. Intermediate German. Pre., 102 or equivalent. Third semester of a 
four-semester sequence. Mastery of the basic language skills of aural 
comprehension, speaking, reading and writing. (Course taught in 

erman. 


240. Intermediate German. Pre., 230 or equivalent. Continuation of 230. 


230-240. Intermediate German. Pre., 102, or equivalent. Recommended 
for students with a 3.0 grade average or higher, or consent of instruc- 
tor. Third and fourth semesters of a four-semester sequence. Mastery 
of the basic language skills of aural comprehension, speaking, reading, 
and writing. Course taught in German. 6 s.h 


255. Advanced German. Pre., two intermediate German courses or equiva- 
lent. Oral practice. Discussion and reports of outside readings. 


LITERATURE COURSES 


261. German Literature of the Seventeenth and Eighteenth Centuries. Pre., 
two intermediate German courses or equivalent. 


262. German Literature of the Nineteenth and Twentieth Centuries. Pre., 
two intermediate German courses or equivalent, or 261. Required of 
majors. 


Greek (Classical) 
101. Elementary Greek. Fundamentals of grammar; elementary reading 
knowledge. 4 s.h. 


102. Elementary Greek. Pre., 101 or equivalent. A continuation of 101. 
4 s.h. 


Hebrew 


LANGUAGE COURSES 

101. Elementary Hebrew. Audio-lingual skills and the rudiments of gram- 
mar. Outside written work. 

102. Elementary Hebrew. Pre., 101 or equivalent. Continuation of 101. 


230. Intermediate Hebrew. Pre., 102 or equivalent. Grammar, composition, 
reading, and discussion. 

240. Intermediate Hebrew. Pre., 230 or equivalent. A continuation of 230. 

255. Advanced Hebrew. Pre., 230 or equivalent. Translations, composi- 
tions, and analysis of original texts. 

301. Advanced Hebrew. Pre., 255 or equivalent. Readings from twentieth 


century literary masterpieces. Linguistic analysis, oral and written 
expression. 


LANGUAGES / 


LITERATURE COURSES 


261. Biblical Literature. Narrative and Historical Selections. Pre., Hebrew 
240. An analysis of the style and techniques of the biblical writers; 
portrayal of character development; biblical historiography; and 
theories of biblical criticism. 

262. Biblical Literature. Prophetic and Poetic Selections. Pre., Hebrew 240. 
An analysis of the literature of prophecy, the role of literary vehicles; 
use of language; and poetic forms and style. 


Italian 

101. Elementary Italian. For students with no previous study of Italian. 
First semester of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and writ- 
ing. Course taught in Italian. 

102. Elementary Italian. Pre., 101 or equivalent Continuation of 101. 

230. Intermediate Italian. Pre., 102 or equivalent. Third semester of a 
four-semester sequence. Mastery of the basic language skills of aural 
comprehension, speaking, reading and writing. Course taught in 


Italian. 
240. Intermediate Italian. Pre., 230 or equivalent. Continuation of 230. 
Latin 
101. Elementary Latin. Fundamentals of grammar; elementary reading 
knowledge. 


102. Elementary Latin. Pre., 101 or equivalent. Continuation of 101. 

230. Intermediate Latin. Pre., 102 or equivalent. Grammar, reading, and 
composition. 

240. Intermediate Latin. Pre., 230 or equivalent. Continuation of 230. 


Russian 
LANGUAGE COURSES 


101. Elementary Russian. For students with no previous study of Russian. 
First semester of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and writing. 
Course taught in Russian. 4 s.h. 

102. plementary Russian. Pre., 101 or equivalent. Continuation of 101. 
4 s.h. 

230. Intermediate Russian. Pre., 102 or equivalent. Third semester of a 
four-semester sequence. Mastery of the basic language skills of aural 
comprehension, speaking, reading, and writing. Course taught in 
Russian. 

240. Intermediate Russian. Pre., 230 or equivalent. Continuation of 230. 

255. Advanced Russian. Pre., two intermediate Russian courses or equiva- 
lent. Oral practice. Discussion and reports of outside readings. 


LITERATURE COURSES 
262. Russian Literature of the Nineteenth Century. Pre., two intermediate 
Russian courses or equivalent. 4 s.h. 


264. Pushkin. Pre., two intermediate Russian courses or equivalent. Re- 
quired of majors. 


Spanish 


LANGUAGE COURSES 


101. Elementary Spanish. For students with no previous study of Spanish. 
First semester of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and writ- 
ing. Course taught in Spanish. 
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LITERATURE 


102. Elementary Spanish. Pre., 101 or equivalent. Continuation of 101. 


101-102. Elementary Spanish. For beginners. A placement test will be 
given at the beginning of the course. Recommended for students 
with a 3.0 grade average or higher, or consent of instructor. First 
two semesters of a four-semester sequence. Mastery of the basic 
language skills of aural comprehension, speaking, reading, and 
writing. Course taught in Spanish. 6 s.h. 


230. Intermediate Spanish. Pre., 102 or equivalent. Third semester of a 
four-semester sequence. Mastery of the basic language skills of aural 
comprehension, reading, and writing. Course taught in Spanish. 


240. Intermediate Spanish. Pre., 230 or equivalent. Continuation of 230. 


230-240. Intermediate Spanish. Pre., 102 or equivalent. Recommended 
for students with a 3.0 grade average or higher, or consent of in- 
structor. Third and fourth semesters of a four-semester sequence. 
Mastery of the basic language skills of aural comprehension, speak- 
ing, reading, and writing. Course taught in Spanish. 6 s.h. 


255. Advanced Spanish. Pre., two intermediate Spanish courses or equiva- 
lent. Oral practice. Discussion and reports of outside readings. 


LITERATURE COURSES 


261. Spanish Literature of the Sixteenth and Seventeenth Centuries. 
Pre., two intermediate Spanish courses or equivalent. 


262. Spanish Literature of the Eighteenth and Nineteenth Centuries. 
Pre., two intermediate Spanish courses or equivalent or 261. 


263. Hispanic-American Literature. Pre., two intermediate Spanish courses 
or equivalent, or 261 or 262. Required of majors. 


LITERATURE 


202. Masterpieces of European Literature. Pre., Eng. 201. Analysis and 
interpretation of representative masterpieces of continental European 
literature in English translation. Great literary works have been se- 
lected to be read in their entirety which express ideas that have 
shaped western culture and which deal with persistent problems of 
human experience. Required readings include: Homer, Iliad; Soph- 
ocles, Oedipus the King; Dante, Inferno; Boccaccio, Decameron; 
Rabelais, Gargantua; Voltaire, Candide; Goethe, Faust; Dostoevsky, 
Crime and Punishment. 


MANAGEMENT 


300. Industrial Management. Pre., 101, or Acct. 102, or concurrently. The 
principles of production management are applied to such problems as 
product design, objectives, policies, work methods and standards, 
plant location and layout, scheduling, maintenance, material handling, 
inventory and quality control, operation analysis, evaluation of per- 
formance, and cost controls. Actual cases supplement the regular 
course work. 


306. Work Methods and Standards. Pre., 300 or consent. The techniques 
of determining work methods and standards, time and motion study, 
and their interrelationships; analysis of jobs for the purpose of reduc- 
ing waste motion, reducing fatigue, setting wage rates, forecasting 
costs, and pricing products; process analysis; operation analysis; stop- 
watch time study; multiple activity analysis; pre-determined time data. 


308. Purchasing Administration and Materials Management. Pre., Acct. 
102, or Acct. 102 concurrently. The place of the procurement func- 
tion and purchasing problems as they relate to other management 


318. 


328. 


332. 


334. 


342. 


352. 


390. 


MARKETING 


functions in the modern industrial enterprise; organization for pur- 
chasing; procurement procedure; inventory and materials control; 
establishing specifications and standards; price policies, supply 
sources; quality control through inspection; procurement or leasing 
equipment; contracting for services; salvage operation; value analysis; 
government purchasing; appraising procurement department perform- 
ance; case materials and studies of selected commodities. 


Management of Administrative Services. Pre., 101; or Acct. 102, or 
Acct. 102 concurrently. An analysis of the management process as it 
applies to offices and systematic processing of information. Attention 
is given to recent developments in office automation and computer 
services, duplicating processes, correspondence, records management, 
office equipment and layout, appraising and improving office employee 
performance, work design, and directing office services. 


Management of a Small Business. Pre., Acct. 102, or Acct. 102 con- 
currently, or consent. Intensive analysis of organization policies, 
financing, production, marketing, sales promotion, personnel, credit, 
insurance, purchasing, location, layout, record keeping, and govern- 
ment regulations as they apply to the smaller firm. 


Management Science. Pre., Econ. 234. An introduction to the analysis 
of business problems and to the techniques of decision making. Em- 
phasis is given to latest scientific methods. Develops theoretical models 
and practical variations in such areas as: systems and procedures; 
production; inventory control; transportation; linear programming; 
costs and values; and production scheduling. The course provides 
some background for Management 320 (Systems and Procedures) 
and Management 321 (Electronic Data Processing). 


Systems and Procedures. Pre., 300 or 318. Theory of systems develop- 
ment; system surveys; profile studies; system analysis; operations 
research and analysis; system synthesis; procedures charting; form 
design; control and standardization; electronic computing and data 
processing, including computer logic and organization; principles of 
programming; techniques of computer application. 


Economic Geography. Pre., 101 or Econ. 101. The production, ex- 
change, and consumption of goods by people in different areas of the 
world, with particular emphasis on the effect of the physical and cul- 
tural environment, the location and growth of industry and trade, the 
economics of production and processing of world commodities, and 
the geographical distribution of markets. 


Business Psychology. Pre., Psych. 103 and Econ. 234 or Psych. 200. 
The application of science to the study of human behavior in such 
business situations as supervision, decision making, group thinking, 
problem solving, mental health, leadership, communication, market 
research, and salesmanship. 


Research in Management. Pre., 12 s.h. in management and senior 
standing. 1-4 s.h. 


MARKETING 


302. 


304. 


Marketing Management I. Pre., Econ. 101. An overview of the strat- 
egies and tactics used by the firm in the distribution of goods and serv- 
ices to satisfy corporate objectives and consumer desires. Emphasis is 
placed upon economic, sociological, and psychological factors affecting 
managerial decision making in the dynamic environment of the mar- 
ket place. 


Marketing Management II. Pre., 302. The problem solving approach 
to making marketing decisions. Case studies involving product plan- 
ning, selection of marketing channels, promotion and price policies. 
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MATHEMATICS 


310. 


320. 


Retail Merchandising and Control. Pre., 304. Retail buying, selling, 
and operating activities; merchandising and personnel problems; price 
and pricing service policies; and control activities such as credit 
accounting and insurance; retail salesmanship. 


Sales Training. Pre., 302. Salesmanship and selling methods. How 
salesmanship is employed in the total marketing program. Contribu- 
tion of the behavioral sciences to typical sales situations. 


MATHEMATICS 


100. 


105. 


111. 


112. 


116. 


141. 


199. 


202. 


203. 


Intermediate Algebra. Pre., two years of high school algebra and/or 
geometry. Intermediate algebra through three simultaneous linear 
equations, the quadratic function, progressions, and logarithms. 


Mathematics. Fundamental Concepts of Elementary Mathematics. 
Pre., two years of high school algebra and/or geometry. Basic con- 
cepts of mathematics and certain techniques which arise directly 
from them. The meaning of number and of mathematical systems 
and their computations. 


Mathematics I. Pre., 100 or 105 or 2% years of satisfactory high 
school algebra and/or geometry. Number systems, absolute value 
and order, coordinate systems, relations, functions and their graphs, 
the theory of equations, induction, combinatorial methods, progres- 
sions, linear systems, matrices and determinants. 


Mathematics II. Pre., 111 (may be taken concurrently by well pre- 
pared students) or equivalent, or consent of the Department. Ex- 
ponential and logarithmic functions. Trigonometric functions and 
their properties, applications, the inverse functions, DeMoivre’s 
theorem, polar coordinates, methods of analytic geometry, the 
straight line, slope, the circle and conic sections. 


Finite Mathematics. Pre., 100 or 105 or 2% years of satisfactory high 
school algebra and/or geometry. Sets and cartesian products; com- 
binatorial methods and probability with applications; systems of 
linear equations and inequalities; elements of matrices and linear 
programming; topics in the mathematics of finance. Recommended for 
students in the social sciences and business to satisfy their require- 
ments in mathematics. 


Elementary Aspects of Modern Mathematics. Pre., 100 or equivalent 
high school preparation. Modern algebra and combinator‘al topology 
for non-mathematicians, especially liberal arts students. Primes, fac- 
torization, irrationals, congruences, cancellation tables, groups, non- 
decimal bases; tiling, networks and graphs, maps and coloring. 


Topics in Pre-Calculus. Pre., consent of the Department. Independent 
study with a member of the department for those students who plan 
to take or are currently taking the calculus sequence and are deficient 
in one or two topics in pre-calculus. 1 or 2 s.h. 


Elements of Calculus. Pre., 116 or 111 and consent. A specially de- 
signed course as a sequel to 116 for students in social science and 
business administration. Slope, rates of change, the differentiation 
and integration of polynominal, rational, n-th root and exponential 
functions; applications to extremal techniques and problems in the 
social sciences, statistics, and business. 


Calculus I. Pre., 111 and 112 or equivalent. Methods and techniques 
of the differential and integral calculus, with analytic geometry as 
needed. Limits of functions, continuity, derivatives, maxima and 
minima, anti-derivatives, the definite integral, areas and volumes, 
and other applications. 5 s.h. 


PERSONNEL ADMINISTRATION / 


PERSONNEL ADMINISTRATION 


311. 


321. 


331. 


361. 


Personnel Administration. Pre., Mgmt. 101, or Psych. 103. The per- 
sonnel point of view as an indispensable approach to successful results 
in organizing human effort in modern business; the contributions of 
the behavioral sciences to interpersonal relations; present day theory 
and technique involved in personal relations. 


Employment Techniques. Pre., 311. Basic approach to manpower 
management; manning schedules; position specifications; emphasis 
on selection process, especially interviewing, using role playing 
techniques. 

Industrial Relations Management. Pre., 311. A survey of industrial 
relations. Collective bargaining, arbitration and mediation. Commu- 
nication between management and labor. Recent labor legislation. 


Supervisory and Employee Training. Pre., 311 or consent. Methods 
of training employees; building a training program; developing super- 
visors; determining the need for supervisory training; measuring the 
results of training; examination of growth of company training 
programs. 


PHILOSOPHY 


205. 


210. 


215. 


216. 


230. 


240. 


250. 


251. 


279. 


Introduction to Philosophy. The basic philosophical questions in such 
fields as metaphysics, theory of knowledge, political theory, ethics, 
and philosophy of religion; and representative alternative answers via 
the writings of classical and contemporary philosophers. 


Logic. The logic of language and meaning; the nature of ambiguity 
and definition. Deductive logic: the analysis of propositions and argu- 
ments; the fallacies of reasoning. The logic of science: the problems 
of evidence, hypothesis, truth, and probability. 


Aesthetics. Pre., one course in philosophy. The various approaches to 
the problems of the nature of beauty and art, the nature of aesthetic 
criticism, and the relation of the philosophy of art to literature and 
the various arts. 


Philosophy in Literature. Pre., 205. Philosophical problems found 
in selected novels, short stories, plays, poems, and essays. 


Ethics. Pre., 205. Representative ethical systems, their point of view, 
their assumptions, and their methods of dealing with problems of 
choice; selected readings; application of analytical procedures of 
various systems to certain contemporary issues. 


American Philosophy. Pre., 205. The philosophical ideas which have 
influenced the development of American political, religious, ethical, 
social and educational thought. 

History of Philosophy: Greek Philosophers. Pre., 205. Philosophy in 
terms of its historical development; readings in the works of Plato, 
Aristotle, and other Greek philosophers. 

Modern Philosophy. Pre., 205. The history of modern philosophy, 
with chief emphasis on English, French, and German philosophers of 
the seventeenth, eighteenth, and nineteenth centuries. 

Introduction to Philosophical Analysis. Pre., 205; 210 recommended. 
The basic concepts and methodologiés of contemporary analytic 
philosophies. 


PHYSICS 


201. Mechanics and Heat. Pre., Math. 111 or concurrently. Measurement 


and experimental error; kinematics and dynamics of a particle; 
energy, momentum, and their conservation; kinetic theory and heat. 
Lecture and laboratory. 5 s.h. 


57 


58 


/ 


PHYSICS 


202. 


221. 


222. 


223. 


230. 


245. 


257. 


260. 


271. 


275. 


280. 


281. 


292. 


295. 


Wave Motion, Optics, and Electromagnetism. Pre., 201. Vibration 
and wave motion, sound, ray and wave optics, static and current 
electricity, electric and magnetic fields, and electromagnetic radiation. 
Lecture and laboratory. 5 s.h. 


Mechanics. Pre., Math. 112, or concurrently. Measurement and 
experimental error; empirical analysis of data: kinematics and 
dynamics of a particle; energy, linear momentum, angular momentum, 
and their conservation; gravitation. Lecture and laboratory. 4 s.h. 


Heat, Wave Motion, and Light. Pre., 221; Math. 203 or concur- 
rently. Heat, kinetic theory, and introductory thermodynamics, vibra- 
tion, one and two dimensional waves, geometrical and physical optics. 
Lecture and laboratory. 4 s.h. 


Electricity and Magnetism. Pre., 222; Math. 204 or concurrently. 
Coulomb’s Law; electric field and potential for discrete and con- 
tinuous charge distributions, steady state and transient DC circuits, 
magnetic field, motion of charges in E and B fields, Faraday’s Law, 
electromagnetic waves. Lecture and laboratory. 4 s.h. 


Electronics in Science. Pre., 202 or 223. For students who have little 
or no background in electronics but who need to gain a working 
knowledge of electronic devices and circuits, using the Malmstadt, 
Enke, and Toren format. Experiments start with basic electronic 
principles, circuits, and components. Lecture and laboratory. 


Experimental Physics I. Pre., 202 or 223; Math. 204. Experiments on 
waves and oscillations in various branches of physics. Lecture and 
laboratory. 2 s.h. 

Astrophysics. Pre., 202 or 223; Math. 204 or concurrently. Celestrial 
mechanics, optical and radio astronomy, physics of stellar and cosmic 
matter. 

Computer Programming and Numerical Analysis (Same as Chemistry 
260.) Pre., Math. 204 and one course in Physics or Chemistry 117. In- 
troduction to the electronic computer as a tool in solving problems 
encountered by students in science. Mechanics of writing programs 
using the Fortran language. Numerical methods useful in the sciences, 
such as least squares, numerical differentiation, numerical integration, 
roots of polynomials, simultaneous equations, matrices, differential 
equations. Lecture and laboratory. 


Classical Mechanics I. Pre., 202 and 223; Math. 204. Newton’s laws 
of motion and invariance principles and their application to various 
physical systems, including the damped harmonic oscillator, the 
two-body problem, and rigid body rotations; dynamics of non-inertial 
reference frames; introduction to LaGrange’s equations. 


Modern Physics I. Pre., 202 or 223; Math. 203. Special theory of 
relativity; orgin of the quantum theory; introduction to wave me- 
chanics; properties of plasmas and solids, atoms and nuclei, elemen- 
tary particles. 

Nuclear Physics. Pre., 202 or 223; Math. 203. Systematics of atomic 
nuclei, nuclear structure; natural radioactivity; nuclear reactions and 
induced radioactivity, high energy collision phenomena and particle 
accelerators. 

Electricity and Magnetism I. Pre., 202 and 223; Math. 204. Electro- 
static field and potential theory; conductors and dielectrics; magnetic 
fields and materials; DC and AC circuit analysis. 


Statistical Physics. Pre., 202 or 222; Math. 204. Classical thermo- 
dynamics including Oth, Ist, and 2nd laws; free energies; Maxwell’s 
relations. Kinetic theory; classical and quantum statistical mechanics. 


Radiation Physics. Pre., 202. Nuclear emission and penetrating electro- 
magnetic radiation; sources and production of radiation, its measure- 
ment, and interaction with matter. Effects on living systems. Lecture 
and laboratory. 


POLITICAL SCIENCE / 59 


POLITICAL SCIENCE 


101. American Government. Government and politics in relation to the 
problems of political freedom and control in the modern state; politi- 
cal institutions and procedures of the United States; some of the more 
basic problems of politics and government in general with illustra- 
tions from other countries. 


111. Applied Politics. Pre., 101 or concurrently, and consent. A laboratory- 
type course combining political work in the precincts with theoretical 
analysis of the democratic political process. Normally, it is con- 
ducted in connection with the Presidential campaign and election. 
Participants have assignments with the appropriate party or political 
organizations of their choice. 1 s.h. 


201. American Local Government. Pre., 101. Local-state relationships, 
forms of local government, party machines, judicial organization, the 
interrelationships between local units of government, and reform 
movements. 


202. American State Government. Pre., 101. Re-emergence of the states 
as vital units of government; significant problems of constitutional 
revision, politics, legislation, administrative reorganization, judicial 
reform, and state-local relations. 


207. Racism in America. No prerequisites. Discussing and analyzing racial 
attitudes towards minority groups in America with special emphasis 
on black Americans. 


210. The American Party System. Pre., 101. The political process in the 
United States centering attention on the activities of voters, political 
interest groups, and political parties. 


214. The Politics of Black Americans. No prerequisites. Analyzing the 
political impact of the ghetto on local, state, and national political 
systems, ghetto riots as political protest, the black revolution, and the 
different ideas expressed by black theoreticians. 


225. Law and the Courts. Pre., 101. Nature of law, history and develop- 
ment of the Anglo-Saxon legal system, organization and procedure 
of the courts, and various fields of public and private law. 


230. The Study of Government. Pre., 101. Primarily for political science 
majors as their second course in the departmental sequence. Ap- 
proaches to the study of politics, with emphasis on the scientific 
method. Extra work is required of political science majors who take 
this course after they have completed more than nine semester hours 
of political science credit. 


240. Legislation. Pre., 101. Policymaking in the United States, the legisla- 
tive process, and the many internal and external group interests that 
are brought to focus in Congress. 


250. International Relations. Pre., 101. Contacts and conflicts between the 
policies of sovereign states; fundamental anarchy in international rela- 
tions; struggle for legal or formal equality of states as measured 
against the reality of actual political inequality; nation-state system; 
comparative populations and resources; war potentials; some aspects 
of geopolitics. 


252. Political Geography. Pre., 101; Hist. 121 and 122. Geographic, 
economic, and demographic factors underlying the political “strategy” 
of states and nations; areal patterns of states, empires, and regions 
viewed from the standpoint of location, raw materials, standards of 
living, size, ethnic composition, industrial skills, and abilities of their 
respective populations. 
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PSYCHOLOGY 


258. 


261. 


262. 


265. 


269. 
270. 


272. 
280. 
290. 


Comparative Foreign Policies. Pre., 101 and one course in modern 
European history. The machinery through which governments formu- 
late and conduct foreign policy, and some of the elements of con- 
tinuity and change in the policies of the major powers. 


Politics of Western Europe. Pre., 101. Governments primarily of 
France, Germany, and Italy: the forms, the cultural and social- 
economic backgrounds, the weaknesses and strengths, and the multi- 
lateral relations of those governments. 


Government of Japan. Pre., 101. Geo-political background of Japan; 
cultural influences; structure and politics of government. Some at- 
tention will be given to selected countries of Southeastern Asia. 


Government of China. Pre., 101. Geo-political background of China 
and Formosa; cultural influences; structure and politics of govern- 
ment. Some attention will be given to selected countries of South- 
eastern Asia. 


Introduction to Africa. 


Public Administration. Pre., 101. The characteristics of American 
bureaucracy are explored by means of case studies to illuminate the 
complex problems of governmental administration in a democratic 
society; organization for efficiency and responsibility, dynamic man- 
agement of human skills, material resources, and the role of civil 
servants in policy-making. 


Public Finance. (See Econ. 272.) 
Elementary Statistics. (See Econ. 234.) 


Work Shop in International Politics. Pre., 101, at least one semester 
of modern American or European history, and one international rela- 
tions course in political science, and consent. Participants will be 
organized into delegations for co-operative preparation for, and parti- 
cipation in, a model United Nations in which each delegation will 
represent an assigned country. Participants will be expected to be- 
come acquainted with the machinery and procedures of the United 
Nations and with a wide variety of substantive social, economic and 
political questions from the point of view of their assigned country. 
(Special fee in addition to tuition.) 


PSYCHOLOGY 


103. 


200. 


201. 


General Psychology. Majors should note that this course is pre- 
requisite to 230 and may not be taken concurrently with it. Re- 
quired of all psychology majors as soon as the major is declared. 
Basic contemporary knowledge about human behavior; problems 
involved in the scientific investigation of human behavior. 


Introductory Statistics. Pre., algebra course recommended. Majors 
should note that this course is prerequisite to the required 
230 and 270 and may not be taken concurrently with either. Stu- 
dents inadequately prepared in mathematics are strongly advised to 
take a basic mathematics course first or concurrently, preferably in 
algebra. Quantitative methods for interpreting the results of psycho- 
logical research. Includes averages, variability concepts, correlation, 
and reliability of basic statistical concepts, especially in relation to 
sampling problems. 


Abnormal Psychology. Pre., 103. The development and the symptoms 
and patterns of maladjustive behavior; an introduction to the under- 
standing of the neuroses and psychoses as deviations from normal 
behavior. 


PSYCHOLOGY / 





Students gather between classes in the grill of the Herman Crown Center. 


202. 


215. 


220. 


230. 


250. 


252. 


270. 


Black Social Psychology. Pre., 103. Study of the behavior of the black 
community in America with emphasis on socialization, identity and 
attitudes, values and norms. 


Educational Psychology. Pre., 103. The complex nature of the 
learner, the learning process, and the measurement of learning—in 
the school setting. 


Social Psychology. Pre., 103. The processes of human interaction, 
especially social influences such as the family, membership groups, 
mass-communication media, socio-economic class factors, etc. Selected 
forms of social reaction patterns such as attitudes, language, crowd 
behavior, and common prejudices. 


Experimental Psychology. Pre., 103 and 200. A lecture-laboratory 
course in experimental method and scientific report writing. Materials 
fee required. 5 s.h. 


Child Psychology. Pre., 103. Psychological development of the 
child from birth to puberty. Relative contributions of maturation 
and environment to intellectual, social and personality development. 


Adolescence. Pre., 103; 250 recommended. Psychological develop- 
ment from puberty to young adulthood; the adolescent’s adjustment 
to physiological changes and his changing relationships with family, 
peer-group, and society. 


Theory of Tests and Measurements. Pre., 103 and 200. Quantitative 
theories and techniques in the measurement of human capacities, 
abilities, and other traits; construction, applications, and limitations 
of the most commonly used group tests for measuring aptitude, 
achievement, and personality traits; principles and problems of the 
validity and reliability of tests. 
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The lounge is a popular meeting place in the new Herman Crown Center. 


SOCIOLOGY AND ANTHROPOLOGY 


101. 


215. 


216. 


218. 


230. 


Introduction to Sociology. Basic theories and concepts of sociology; 
culture; roles and norms; personality and the group; the forms of 
social organization; class, caste, and race; the community; social 
institutions; collective behavior; social change. 


The Family. Pre., 101 or Anth. 201. Development of modern 
American family; variations in family patterns in various cultures; 
role relationships within the family; family influences in personality 
development; mate selection; parent-child relations; family disorgani- 
zation and reorganization. 


American Minorities. Pre., 101 or Anth. 201. The nature of minority 
groups and their problems; characteristics and contributions of ethnic 
and nationality groups in the United States; race and ethnic relations, 
with particular attention to the minority status of the American 
Negro; immigration, segregation and adjustment of various ethnic 
and racial groups; sources of prejudice and discrimination; proposals 
for the reduction of intergroup tensions. 


Sociology of Industry. Pre., 101 or consent. Social structures and 
processes in modern industrial organization; the factory and busi- 
ness enterprise as social institutions; social organization of work; 
problems of social disorganization within the factory; formal vs. 
informal organization. 


Social Problems and Social Deviance. Pre., 101 or consent. Nature 
and types of social disorganization; the variant culture and variant 
personality; factors and processes in the disorganization of the variant 
person and the family; differential types of social disorganization by 
local community and social class; social reorganization and programs 
of social planning. 


232. 


240. 
245. 


260. 


274. 


275. 


SPEECH 


Medical Sociology. Pre., 101 or consent. Illness as a social problem; 
social changes affecting the meaning of illness and medical practice; 
extent and organization of medical care and community health 
services; social organization of medical settings. 


Introduction to Africa. Pre., History 122. 


Urban Society. Pre., 101. Trends and patterns in urbanism and 
urbanization in major world regions; the physical, social, institu- 
tional, and demographic organization of cities; urban institutions 
and the urban way of life; urban problems and planning; suburbia. 


Social Psychology. Pre., 101. The development and structure of per- 
sonality as a group product; the socialized aspects of personality 
including motivation, attitudes, symbolic activity and thinking; per- 
ception, memory, status, roles, the modes of interaction; socializa- 
tion process in diverse societies, the psychology of collective be- 
havior; methods of research in social psychology. 


Social Statistics. Pre., 2 sem. high school algebra. The role of 
measurement in sociological study; the meaning of statistical pro- 
cedures; tabulation and cartography; measures of central tendency 
and dispersion; the normal curve and binomial distribution; measures 
of association including product-moment correlation; the meaning 
of sampling and sampling studies; statistical inference; estimating 
reliabiltiy of differences and testing hypotheses. 


Elementary Statistics. (See Econ. 234, Psych. 200, or Math. 200.) 


COURSE OFFERINGS IN ANTHROPOLOGY: 


210. 


240. 
245. 


247. 


248. 


249. 


250. 


The Field of Anthropology. Data and methods of social and biological 
anthropology with emphasis upon the field’s underlying unity. 


Introduction to Africa. (See Culture Studies 240.) 


Peoples of Oceania and Australia. Pre., 210 or consent. Ethnographic 
material on Micronesia, Melanesia, Polynesia and aboriginal Australia 
with attention to the theoretical problems posed by the data from 
these culture areas. 


Peoples of Africa. Pre., 210 or consent. Ethnography and analysis of 
traditional socio-cultural patterns in the area as well as consideration 
of social change in a larger perspective. 


Peoples of Southeast Asia. Pre., 210 or consent. Ethnography and 
analysis of traditional socio-cultural patterns in the areas as well as 
consideration of social change in a larger perspective. 


Peoples of Middle and South America. Pre., 210 or consent. Survey of 
pre-Columbian culture areas in Middle and South America, and ex- 
amination of the ethnographic literature on contemporary Indian 
peoples. 


North American Indians. Pre., 210 or consent. Prehistory and ethno- 
graphy of North America north of Mexico including a survey of 
culture areas and analysis of selected cultures, with attention to 
culture contact and acculturation and the present situation with 
regard to North American Indians and Eskimos. 


SPEECH 


202. 


Oral Interpretation. Oral performance of literature in terms of 
demands which the structure and meaning of the literary work make 
upon the oral interpreter. A series of oral readings, culminating in a 
final recital. 


f 
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CERTIFICATE PROGRAMS 
COMPUTER TECHNOLOGY 


Roosevelt University offers training in computer technology 
for those seeking a challenging new occupation; for those desiring 
advanced positions in the field; for professionals wanting to 
master specific applications; and for executives needing to under- 
stand computer concepts. Three courses of study are available: 


—The non-credit certificate program requires the successful 
completion of five courses, four of which are required and 
one elective. Enrollment in this program is open to all, re- 
gardless of previous education or academic attainment. 


— The credit certificate program is designed to bring the student 
to the supervisory level in mastering computer technology 
and give him a rudimentary understanding of business prin- 
ciples and practices. Admission to the program is obtained 
through the Office of Admissions. 


—The B.G.S. degree program with the area of concentration in 
computer technology is designed to give the student career 
proficiency at the management level in combination with a 
liberal arts education. Admission to this program is limited 
to those 25 years or older through the Office of Admissions. 


CREDIT CERTIFICATE IN COMPUTER TECHNOLOGY 


Liberal Arts and Computer 
Sem. Hrs. General Business Sem. Hrs. Technology 
3 Econ. 101—Intro. to Econ. 3 101—Computer 
3 Eng. 101—Composition I Fundamentals 
3 Eng. 102—Composition II 3 102—Fundamentals 
3 Fin. 301—Money and Banking of Programming 
3 Acct. 101—Intro. to Acct. I 3 103—Introduction 
3 Acct. 102—Intro. to Acct. II to System/360-370 
3 Acct. 203—Intro. to Cost Acct. 3 214—System/360- 
3 Mgmt. 300—Industrial Mgmt. 370 Basic Assembly 
3 Econ. 234—Elementary Language 
Statistics 9 Three electives 
3  Mrkt. 302—Marketing Mgmt. chosen from the 


current Computer 
Technology class 
schedule 


NON-CREDIT CERTIFICATE 


101. 
102. 
206. 
214. 


Survey of Data Processing Machines 

Introduction to Computer Concepts and Programming 
Programming IBM 360-20 in R.P.G. 

Programming Introduction to the IBM System/360 B.A.L. 


CERTIFICATE PROGRAMS / 


One elective from the following: 


208. Systems and Procedures 


212. Programming the Honeywell Series 200 Computer in Cobol 
Series D & H 


FOREIGN TRADE 


The Foreign Trade program provides: (1) business adminis- 
tration and liberal arts students with an understanding of the 
techniques employed in buying and selling in foreign markets 
within the framework of national, commercial, and economic 
policy. Basic courses in export marketing and import trade 
practices are offered; and (2) those students who are interested 
in foreign trade as a career with the training needed to prepare 
them for jobs in the field. 


Specific courses take the student through preliminary studies of 
standard methods and techniques of doing business by exporting 
and importing. Specialized courses are provided in the areas of 
export marketing, importing, foreign market studies, financing 
foreign trade, and traffic and documentation. These are supple- 
mented by field trips, demonstrations, and talks by executives. 


CERTIFICATE IN FOREIGN TRADE 


Liberal Arts and 
Sem. Hrs. General Business Sem. Hrs. Foreign Trade* 


3 Econ. 101—Intro. to Econ. 2 For. Tr. 101—Export 

3 Eng. 101—Composition I Trade Practice 

3 Eng, 102—Composition II 2 For. Tr. 102—Import 

3 Fin. 311—Money and Banking Trade Practice 

3 Fren., Germ., Ital., Russ., or 2 For. Tr. 201—Applied 
Span. 101—Elementary Export Mktg. 

3 Fren., Germ., Ital., Russ., or 2 For. Tr. 211—Applied 
Span. 102—Elementary Import Practice 

3 F “aa ay boro Nae or 2 For. Tr. 220—Survey of 
4 sta Selected Foreign Markets 
ntermediate 2 For. Tr. 230—For. T 

3 Mgmt. 300—Industrial OR cae 
Management Finance 

3 Mgmt. 342—Economic Geog., 2 For. Tr. 240—For. Tr. Traf- 
or Geog. 201—Physical fic and Transportation 
Geog. 2 For. Tr. 260—Megmt. and 

3 Mktg. 302—Prin. of Mktg. Foreign Business 


*Courses carry credit towards a certificate only. Degree credit is granted 
in some instances by special permission of the dean. 
Recommended: Advertising 331, Business Law 201, courses in 
culture studies, Economics 270, Marketing 320, Political Science 
250. 
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NON-CREDIT PROGRAMS 


The College sometimes offers non-credit programs. Arrange- 
ments can be made for courses in almost any area of human 
thought on a non-credit basis. The University is careful to main- 
tain university-level standards in its offerings, but the non-credit 
program gives the academic community an opportunity to experi- 
ment, to innovate, to create new areas of interest, and to present 
subject matter review for those to whom academic credit is of 
no interest. 


The Dean encourages those who are interested in additional 
non-credit courses to call the College. It is possible to offer 
nearly any course for which there is sufficient enrollment on a 
non-credit basis, either at Roosevelt University or in nearby com- 
munities. 


DISCOVERY 


Discovery is a new program in the College of Continuing Edu- 
cation for the extremely bright self-learner. It is designed to 
allow that student to go directly into graduate study for the 
master’s degree without the necessity of completing a bachelor’s 
degree. The plan takes advantage of what a student has spent 
his life learning and is not designed for those who wish to 
change careers or pursue new areas of interest. 


Discovery is a non-credit program of testing and tutorial study 
that lasts one semester, after which the successful student will be 
admitted to Roosevelt University’s Graduate Division to begin 
study for a master’s degree. The requirements are as follows: 


1. The prospective Discovery student must take the College Level 
Examination Program and achieve a cumulative score of 3,000 
on the five parts. 


2. If he is successful in the college level examinations, he then 
comes for an interview with the Dean and the Associate Dean 
of the College of Continuing Education. 


3. If both the Dean and the Associate Dean approve the candi- 
date’s qualifications, he is then asked to take the Graduate 


NON-CREDIT PROGRAMS / 


Record Examination, general and special field. In the field 
of business administration he must also take the Admissions 
Test for Graduate Study in Business. 


4. If the student performs satisfactorily on these examinations, 
he is then put in touch with a member of the Roosevelt Uni- 
versity graduate faculty who will design a tutorial program 
of intensive reading and writing in the discipline for a period 
of one semester. 


5. At the end of the semester the graduate tutor meets the 
Dean and Associate Dean of the College of Continuing Edu- 
cation, and if all three agree that the student is ready to 
pursue graduate study, the student will be recommended 
for admission to Roosevelt’s Graduate Division to begin a 
program leading to the master’s degree. The student must, of 
course, make formal application for admission to the Graduate 
Division. 


THE READING INSTITUTE 


The Reading Institute serves students who wish to develop 
their reading abilities—both comprehension and speed—toward 
their potentials. Under the direction of Mrs. Elsa G. Richmond, 
a 50-hour non-credit course is individually planned for the needs 
of each student. It consists of 2-hour sessions once-weekly for 
6 months or twice-weekly for 3 months; the sessions (individual 
appointments, not classes) may be arranged for day or evening 
times, Monday through Saturday. 


Students with basic deficiencies in reading may receive remedial 
tutoring through the Reading Institute. 


Students whose writing abilities are deficient, and who require 
more individual or more intensive help than is available in regular 
Composition classes, may enroll in the Writing Clinic. Conferences 
with the instructor and assignments based on individual needs and 
progress are the basis of instruction. Appointments are available 
Tuesday through Friday, including some evenings. 


Students may enroll in programs provided by the Reading In- 
stitute without being admitted as Roosevelt University degree 
students. 


67 


68 


/ 


NON-CREDIT PROGRAMS 


B.G.S. 250, a three-hour credit course, is also offered through 
the Reading Institute, for those students who qualify for it. This 
course may be used for credit towards the Bachelor of General 
Studies degree. 


PARENT EDUCATION AND LAY LEADERSHIP 


Each fall the College of Continuing Education, in cooperation 
with the Chicago Region of the Illinois Congress of Parents and 
Teachers, offers a course for parents and lay leaders from the 
public schools of the city. A number of scholarships are available 
through the PTA and through the College of Continuing Educa- 
tion. The course performs a valuable community service and is 
presented in conjunction with the Department of Education. 


UPWARD BOUND 


The College of Continuing Education, under a contract with the 
Office of Economic Opportunity, offers a remedial program for 
talented youth in the City of Chicago who show potential but who 
are not at present achieving their potentials in the city school sys- 
tem. A summer program of intensive study for several weeks is 
supplemented by a year-long twice-weekly program of remedial 
study. Approximately 50 students are enrolled in the Upward 
Bound program at Roosevelt University. 


ROOSEVELT UNIVERSITY FILM SOCIETY 


The Roosevelt University Film Society was founded in 1948 
and is one of the oldest film societies in the mid-west. 


The purpose of the Film Society is expressed by the motto ap- 
pearing on their program notes—“The Art of the Film.” It be- 
lieves that films are more than just entertainment, that they are 
artistic expressions, and the Society presents them as such. It has 
shown many foreign films for the first time in Chicago and has 
also revived many older U.S. films considered worthy of showing. 


The offerings of the Film Society are available to the general 
public, as well as to the entire student body of the University. 


OTHER PROGRAMS / 


OTHER PROGRAMS OF STUDY 


The programs of study are designed to meet a number of edu- 
cational needs and to provide for both general and specialized 
education. Undergraduate programs lead to five degrees: the 
Bachelor of Arts, the Bachelor of Science, the Bachelor of Science 
in Business Administration; the Bachelor of Music and the Bache- 
lor of General Studies. Approximately fifty fields of concentration 
are available in the four colleges of the University. A fifth 
division, the Labor Education Division, offers special classes for 
union officers and members. There are also graduate programs 
leading to the Master’s degree in fields listed below under “The 
Graduate Division.” Individual counseling and group activities 
supplement the more formal learning processes which go on in 
classroom, laboratory, and studio. 


There are six instructional colleges or divisions: 


The College of Arts and Sciences 

The Walter E. Heller College of Business Administration 
The College of Continuing Education 

The Chicago Musical College 

The Graduate Division 

The Labor Education Division 


The detailed programs of study are available in the appropriate 
college catalog. 


THE COLLEGE OF ARTS AND SCIENCES 


Departments and Programs: 


African, Afro-American, and Labor Relations 
Black Studies Languages 

American Studies Mathematics 

Anthropology Medical Technology 

Art Philosophy 

Biology Physics 

Black Studies Political Science 

Chemical Industrial Management Psychology 

Chemistry Pre-Dental 

Economics Pre-Legal 

Education Pre-Medical 

Engineering Science Public Administration 

English Radiological Technology 

Geography and Geology Science Education 

History Social Psychology 

Interior Design Sociology 

Jewish Studies 


The various departments also offer interdepartmental programs 
of studies combining related fields of knowledge. 
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THE WALTER E. HELLER COLLEGE OF 
BUSINESS ADMINISTRATION 


Departments: Other Programs: 

Accounting Business Law 

Economics Business Teacher Education 
Finance Chemical Industrial Management 
Management and Personnel Cooperative Business-Education 


Administration 
Marketing and Advertising 


THE CHICAGO MUSICAL COLLEGE 


Departments: 

Music Education Theory, Composition, 
Orchestral Instruments and Music History 
Organ Voice 

Piano 


THE GRADUATE DIVISION 


Roosevelt University offers programs of graduate study leading 
to the Master’s degree in the following departments: 


Accounting History 
Applied Music Languages 
Biochemistry Microbiology 
Biology Music Education 
Business Administration Music Theory, Composition, 
(Interdepartmental) and Musicology 
Chemistry Philosophy 
Economics Physics 
Education Political Science 
English Psychology 
Guidance and Counseling Public Administration 
Administered by the Sociology 
Education Department Urban Studies 


THE LABOR EDUCATION DIVISION 


This Division organizes classes and conferences and offers edu- 
cational services for union officers and members. These activities 
are not subject to the general college rules concerning admissions 
and credits. Collective bargaining methods, union administration, 
labor legislation, industrial engineering techniques, labor history, 
pre-retirement training, and many other subjects of interest to 
union men and women are offered in institutes and eight-week 
courses, both in the University and in union halls. Lectures by 
distinguished labor, government, and professional leaders are 
alsó presented: 


OTHER PROGRAMS 


LONG-TERM LEADERSHIP PROGRAMS 


The Labor Education Division conducts a four-year certificate 
program for union officers at the University. Labor Leadership 
in a Dynamic Society is the first year program which is devoted to 
labor subjects. Advanced Studies for Labor Leaders covers the 
social sciences in the second year, and political science with re- 
lated subjects in the third year. The fourth year program is The 
Labor Leader in Action. 


The programs have three sections and are 32 weeks in length, 
beginning in October and ending in June. Students are allowed a 
choice of evenings or a day class. 


DEGREE PROGRAM IN LABOR EDUCATION 


A degree program is available from the College of Continuing 
Education with a concentration in labor education. 


DIVISION OF EXTENDED SERVICES 
(Correspondence Study) 


Recognizing that class attendance is sometimes impossible, 
Roosevelt University has provided a number of college-level 
courses which may be completed by those students who wish to 
continue their education, but who cannot attend class in residence 
because of irregular working schedules, military service, etc. 


Courses offered by correspondence carry three semester hours 
credit in the regular curriculum of the University; the majority 
of these are introductory level courses. 


The student receives a course syllabus which designates his read- 
ing and lesson assignments. Completed assignments are mailed 
directly to the instructor. Final examinations are administered at 
the University, except in the case of persons living outside the 
metropolitan area of Chicago. In the latter case students can take 
their final examination under the supervision of a responsible 
person at another school or hospital, or similar institution. 


A student may enroll at any time during the academic year and 
work at whatever speed his circumstances permit. Maximum en- 
rollment is for a period of one year. 
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Upon satisfactory completion of a course, a letter grade will 
be given. No more than 15 semester hours of correspondence 
study work may be counted toward the regular B.G.S. degree at 
Roosevelt University. A student is permitted to be enrolled in no 
more than two correspondence study courses at one time. Permis- 
sion to take three or more courses can be obtained only from 
the dean of the college in which the student is enrolled. 


Candidates for graduation at Roosevelt University must com- 
plete correspondence study courses one month before graduation, 
except in the case of those students graduating at the end of a 
summer session. These students must complete all work by the 
end of the preceding spring semester. 


The courses that may be taken by correspondence are: 


Accounting 101 (Introduction to Accounting I) 
Accounting 102 (Introduction to Accounting IT) 
Accounting 203 (Introduction to Cost Accounting) 


Business Law 201 (Contracts, Agency, Partnerships, and Cor- 
porations ) 


Economics 101 (Introduction to Economics ) 

Economics 102 (Economic Principles) 

Education 235 (Elementary Statistics) 

Geography 101-102 (Physical Geography) 

Geology 201 (Introduction to Physical Geology) 

History 121 (History of Western Civilization to 1648) 

History 122 (History of Western Civilization Since 1648) 

Literature 202 (Masterpieces of European Literature) 

Marketing 302 (Marketing Management I) 

Marketing 320 (Sales Training) 

Physical Science 101 (Astronomy, Geology, Meteorology) 

Physical Science 102 (Physics, Chemistry) 

Political Science 101 (American Government) 

Sociology 101 (Introduction to Sociology) 

Sociology 230 (Social Disorganization ) 

Sociology 260 (Social Psychology). 

Additional courses are being planned by the Division of Ex- 
tended Services. Inquiries regarding fees, eligibility, and new 


courses should be directed to the Coordinator, Division of Ex- 
tended Services, or call: 341-3825. 
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BOARD OF TRUSTEES — 
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CHAIRMAN 
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Stone Container Corporation 


PHILIP MULLENBACH 
VICE-CHAIRMAN FOR ACADEMIC 
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President, Growth Industry Shares, 
Inc. 


MILTON D. RATNER, M.D. 
VICE-CHAIRMAN FOR DEVELOPMENT 
President, Midwest Emery Freight 
System, Inc. 


Max R. SCHRAYER 

VICE-CHAIRMAN FOR BUSINESS AND 
FINANCE 

President, Associated Agencies, Inc. 


ROLF A. WEIL 
President, Roosevelt 
University 


HARLAND H. ALLEN 
Chairman Emeritus, 
Growth Research, Inc. 


Morris BIALIS 

Vice-President, International Ladies 
Garment Workers’ Union; 
Manager, Chicago Joint Board of 
ILGWU (AFL-CIO) 


HERMANN C. BOWERSOX 
Professor of English, Roosevelt 
University 


CHARLES DAVISON 


Managing Partner, Peat, 
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Civic Leader 
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Educational Consultant 
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Office of the Mayor of Chicago 
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Chairman of the Board, 
Helene Curtis Industries 
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International Secretary-Treasurer, 
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President, Ceco Corporation 
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Roosevelt University 
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Schwartz, & Nicholas 
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Chairman and Chief Executive 
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ARTHUR RUBLOFF 
Chairman of the Board, 
Arthur Rubloff and Company 


MRS. EDITH SAMPSON 
Associate Judge, Circuit Court 
of Cook County 


LAWRENCE SILVERMAN 


Vice-President for Student Affairs, 
Roosevelt University 


ADVISORY COUNCIL, 


MRS. JOHN V. SPACHNER 
Chairman, Auditorium Theatre 
Council 


Louis L. SPEAR 

President and Chairman of the 
Board, Forus Investment 
Corporation 


CAROL SIMPSON STERN 

Associate Professor and Chairman 
of English Department, 

Roosevelt University 


MORTON WEINRESS 
Senior Partner, Weinress and 
Company 


WALTER A. WEISSKOPF 


Professor of Economics, 
Roosevelt University 


BISMARCK WILLIAMS 

Associate Dean, Walter E. Heller 
College of Business Administration, 
Roosevelt University 


OTTO WIRTH 
Professor of Modern Languages, 
Roosevelt University 


COLLEGE OF CONTINUING EDUCATION 


ROGER BAER, Assistant Professor of Management 

DUANE BEELER, Acting Director, Labor Education Division 
LANE EMERY, Professor of Piano and Theory 

FELIX GANZ, Dean, Chicago Musical College 

EDWARD S. GORDON, Chairman, Marketing Department 
BINYAMIN LEBoviTs, Professor of Psychology 


PAUL OLSCAMP, Dean of Faculties 


CRAG OREAR, Associate Professor of Education 
Max PLAGER, Assistant Professor of Mathematics 
ELSA RICHMOND, Director of Reading Institute 


HUGH SARGENT, Professor of Marketing 


CHARLES SIMMONS, Associate Dean for Admissions and Records 
LEON STEIN, Assistant Professor of History 

DENNIS TEMPLE, Assistant Professor of Philosophy 

FRED TURNER, Associate Professor of Chemistry 

CLIFTON WASHINGTON, Director, Project Upward Bound 
GEORGE WATSON, Professor of Political Science 


RoLF A. WEIL, President 


M. E. WILLIAMS, Chief Order Librarian 


GEORGE WILSON, Chairman, Music Education Department 
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ADMINISTRATIVE OFFICERS 


Office of the President 


RoLF A. WEIL, PH.D., D.H.L., President 

DANIEL H. PERLMAN, A.M., Assistant to the President and Coordinator of 
Government Relations 

PHILLIP BoyD STEVENS, PH.D., Assistant to the President 

Mary Sonopa, B.S., Executive Secretary 

VIRGINIA NORIEGA, Receptionist and Administrative Secretary 

ALBERTA G. HUTMAN, B.A., Administrative Secretary 


Office of President Emeritus 


EDWARD J. SPARLING, PH.D., LL.D. 
FLORENCE RUBIN, Secretary 


Office of the Dean of Faculties 


PAUL J. OLscamp, PH.D., Dean of Faculties 
IRVING Kossy, M.A., Assistant to the Dean 
ROBERTA H. FIREMAN, B.A., Executive Assistant 
ANNIE L. COLEMAN, Administrative Secretary 


College of Arts and Sciences 


PAUL J. OLSCAMP, PH.D., Acting Dean 

RALPH L. CARNES, PH.D., Associate Dean 

SuE S. LOFTON, M.A., Assistant to the Dean 
RHODA MENKEN, B.A., Administrative Secretary 


Walter E. Heller 
College of Business Administration 


GEORGE S. GOODELL, PH.D., Dean 

ROBERT E. J. SNYDER, PH.D., Associate Dean for Development 

BISMARCK S. WILLIAMS, M.B.A., Associate Dean for Academic Affairs 

EDWARD S. Gorpon, M.B.A., Director, Cooperative Business Education 
Program 

CYNTHIA JANKEL, Administrative Secretary 

EILEEN WOLPER, Senior Secretary, Graduate School of Business 

PAULINE BETSH, Senior Secretary 

Jupy SIEGAL, B.A., Senior Secretary, Cooperative Business-Education 
Program 


Chicago Musical College 


FELIX GANZ, PH.D., Dean 

Davip Larson, S.M.D., Assistant Dean 

PHYLLIS HILL, M.M., Coordinator of Conservatory 

LA VERNE O’DONNELL, B.A., Assistant Registrar in Music 

MARJORIE RYAN, Administrative Secretary to the Dean 

MARIAN SCHRANZ, Chief Clerk and Secretary to the Department Chairmen 


College of Continuing Education 


JAMES C. HALL, A.M., Acting Dean 

LOUISE ABRAMS, Administrative Secretary 

BARBARA MUELLER, Secretary 

PAULA GRANTHAM, B.A., Correspondence Coordinator 

ELSA RICHMOND, PH.B., Director of the Reading Institute 
BILLIE LEE MARTIN, Secretary, Reading Institute 

CLIFTON WASHINGTON, M.S., Director, Project Upward Bound - 
DEE TERRY, Family Liaison, Upward Bound 

WINNIFRED JACKSON, Secretary, Project Upward Bound 


The Graduate Division 


ROMA ROSEN, PH.D., Dean 
CREOLA RIGSBY, Administrative Secretary 
KRISTINE WOLFSOBN, Senior Clerk 
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Labor Education Division 


DUANE BEELER, M.A., Acting Director 
DARLENE HITCHCOCK, Administrative Secretary 
BIRDIE GONSOULIN, Secretary 


Office of the Dean of Students 


LAWRENCE SILVERMAN, D.B.A., Vice-President for Student Affairs 
Jonn M. MARTIN, M.Eb., Assistant Dean of Students 

CARRIE B. BROWN, Administrative Secretary 

Joy JoHNSON, Chief University Receptionist 

SUSAN WINFIELD, University Receptionist 


Office of Admissions and Records 


CHARLES SIMMONS, M.A., Associate Dean for Admissions and Records 
Liry S. Rose, B.A., Director of Undergraduate Admissions 

Epiru N. NicHotas, B.A., Assistant to the Director, Foreign Admissions 
EDWARD A. HARTWIG, M. A., Foreign Student Adviser 

RONNI CEASER, B.A., Assistant to the Director 

RALPH MEINKING, B.S., Admissions Counselor 

CHARLES McCarthy, M.A.T., Admissions Counselor 

Caro. Appiss, B.G.S., Admissions Counselor 

CHARLES SIMMONS, M.A., Registrar 

MaRIAN H. KLINGS, Recorder 

LAUREL TRYFOROS, Administrative Assistant 

ELLEN Nunzl, Chief Clerk 

LETITIA TOOLE, Senior Secretary 


Counseling and Testing Service 


ALYCE E. Pasca, B.A., Director 

Mary E. KEvLIN, M.A., Counseling Psychologist 
PAUL YAKIN, M.A., Counseling Psychologist 
MARGUERITE ALLEN, M.A., Counseling Psychologist 
RICHARD Mater, PH.D., Counseling Psychologist 
Howard Wo trFF, M.A., Psychiatric Social Worker 
CHRISTINE COURTNEY, Senior Secretary 


Physical Education 


EDWIN W. TURNER, M.A., Director 
CLARENCE HARVILLE, B.S., Instructor 
PATRICIA MCERNERNEY, B.A., Instructor 
JAMES OKAMURA, Black Belt, Instructor 


Piacement and Career Planning Office 


ARTHUR R. ECKBERG, M.A., Director 

GLADYS STONE, B.E., Assistant to the Director 
JULIA R. RANDOLPH, B.A., Placement Assistant 
SUSAN HILL, Senior Secretary 


Student Activities Office 


ELAINE TROJAN Davis, B.A., Director 
ELIZABETH SCOTT, Senior Secretary 
CAROL BARBER, Clerk-Typist 


Student Aid Office 


ROBERT L. FRANKLIN, M.A., Director 
KENNETH L. PETRICH, B.A., Assistant Director 
NELLIE M. HICKMAN, Senior Secretary 
BARBARA K. SmirTH, Principal Clerk 
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Student Health Service 


ARTHUR L. BARBAKOFF, M.D., M.P.H., Director 
RONALD A. MOLINE, M.D., University Psychiatrist 
LADONNA TAYLOR, R.N., Nurse 

MAUREEN Marx, R.N., Nurse 

ELEANOR GIBBS, Administrative Clerk 


Library 


ADRIAN JONES, M.A., Director of Libraries 

MARGARET T. BRENNEMAN, M.A. in L.S., Music Librarian and 
Director of Television 

RANDALL E. Jackson, B.S., Director of Audio-Visual Aids and Television 

LE TRAN CHIANG, M.A. in L.S., Cataloger 

ELLEN A. DreuTH, M.L.S., Cataloger 

Mary Nusy, M.S. in L.S., Cataloger 

J. MYRL POLAND, M.S. in L.S., Cataloger 

GLapDys W. TURNER, M.A., Chief Circulation Librarian 

MARY ESTHER WILLIAMS, Chief Order Librarian 

GLapys L. LEAMAN, B.S. in L.S., Chief Periodicals Librarian 

AVERY WILLIAMS, M.S. in L.S., Chief Reference Librarian 

Rusy CuHu, M.A. in L.S., Reference Librarian 

SHIRLEY SEBASTIAN, M.S. in L.S., Senior Reference Librarian 

PAULINE ROSE, Administrative Secretary 

MARJORIE KEENLEYSIDE, M.A., Librarian Emeritus 

ELIZABETH R. RALPH, Chief Cataloger Emeritus 


Office of the Treasurer 


HAROLD BLAND, M.B.A., C.P.A., Controller and Treasurer 
CHARLOTTE BERRY, M.S., C.P.A., Assistant Treasurer 
JEANETTE Coss, Administrative Secretary 

CAROLYN Comes, Administrative Clerk 

LAWAUNE DENARD, Senior Secretary 

J. A. BALy, Bookstore Manager 

YOLANDA HILL, Purchasing Agent 

FRED RUDOLPH, B.S.C., Chief Accountant 

Lots PALMER, Bursar 

ROSE BRADFORD, Assistant Bursar 

JEROME Murray, Director of Computer Center 

Max A. NICHOLS, Director of Physical Plant 

DONALD R. Rose, Assistant to Director of Physical Plant 


Office of the Vice-President for Development 


WENDELL H. ARNOLD, M.A., Vice-President for Development 
Harry PRICE, B.S., Assistant Director of Development 
WILLIAM LAveERY, Assistant Director of Development 
FLORENCE I. MEDow, M.A., Director of Alumni Relations 
KATHY JEANS, Office Manager 

Nancy Burrows, Administrative Secretary 

ROSEMARY WESTERKAMP, Administrative Secretary 

SYLVIA ZITTLER, Administrative Secretary 


Office of Educational Information 
ROBERT A. DAMERON, B.S., Director 


Office of News and Broadcasting 


MILTON SHUFRO, B.J., Director 

MARION KNOBLAUCH FRANC, B.A., Assistant to the Director 
ROBERTA S. SMEJDA, B.A., Newswriter 

PHYLLIS STROUP, Administrative Assistant 

ROBIN CRESCENZI, Senior Secretary 
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Bachelor of General Studies, 9, 40 
Basic Writing Practice, 34 
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Business Law, 41 


Calendar, 4 
Certificate Programs 
Computer Technology, 64 
Foreign Trade, 65 
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Degree, Graduation, 20 
Roosevelt University Loans, 27 
Russian, 53 


INDEX 


Scholarships and Student Aid, 25 
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Sociology and Anthropology, 62 
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Student Activities, 36 
Activities Fee, 23 
Assemblies, 37 
B.G.S. Student League, 36 
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University Theatre, 37 
Student Aid, 25 
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Student Loans, 25 
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Aids to Improving Scholarship, 34 
Counseling and Testing, 33 
Educational Advising, 33 
Placement Service, 35 
Remedial Programs, 34 
Sports and Recreation, 36 
Veterans Affairs, 27 
Study Improvement Programs, 34 
Summer Terms, 5 


Teacher Placement, 35 
Testing and Counseling, 33 
Tution and Fees, 22 
Tutoring Fee, 22 


University Building, 7 


Upward Bound, 68 
Urban Problems, Concentration, 18 


Veterans Affairs, 27 
Vocational Counseling, 33 


Withdrawals, Tuition, 24 
Writing Clinic, 67 


Youth Services, Concentration, 19 


DIRECTIONS FOR CORRESPONDENCE 


Admission to College 
programs 

Admission of Graduate students 
Admission of Undergraduate 
students 

Alumni affairs 

Business affairs 

Catalogs and bulletins 
Contributions or bequests 
Faculty appointments 
Graduate courses 

Housing 

Music affairs 

Payment of student bills 
Public events and lectures 
Rental of rooms 
Undergraduate scholarships 
and student aid 

Peace Corps and 

VISTA Volunteers 

Student affairs 

Student employment 
Teacher placement 
Transcript of records, 
academic reports, etc. 
Veterans’ affairs 
Reinstatement 

Health and Medical Matters 
Correspondence Study 


OFFICE HOURS 


College of Continuing Education 


Dean of the College of 
Continuing Education 

Dean, Graduate Division 

Director of Undergraduate 
Admissions 

Alumni Director 

Treasurer 

Office of Educational Information 

Office of Development 

Dean of Faculties 

Dean, Graduate Division 

Director, Herman Crown Center 

Dean, Chicago Musical College 

Cashier 

Office of Educational Information 

Treasurer 

Director of Student Aid 


Dean, Graduate Division 


Student Activities Director 
Director of Placement Office 
Director of Placement Office 
Registrar 


Veterans Coordinator 

Dean of Students 

Director, Health Service 
Director of Extended Services 


9 a.m. to 7 p.m. Monday through Thursday; 9 a.m. to 5 p.m. Friday 
Evening appointments are available by telephoning the College Office 


Information Counter in Lobby 


9 a.m. to 8 p.m. Monday through Thursday 


9 a.m. to 5 p.m. Friday 
Closed Saturday 


An increased schedule is maintained during registration periods. 


Administrative Offices 


9 a.m. to 5 p.m. Monday through Friday 


Certain student service departments are open during the evening, as noted 


on their office doors. 
Faculty Offices 


Office hours of the various faculty members are posted at the information 
counter in the lobby; also on doors of the faculty offices. The earliest classes 


begin at 8:00 a.m. and the latest evening classes end at 10 p.m. 


Building Hours 


Building hours for the fall and spring semesters are: Monday through Fri- 


day: 7:45 a.m. to 10:30 p.m. Saturdays: 7:45 a.m. to 6:30 p.m. 


Library 


8 a.m. to 9 p.m. Monday through Thursday 


8 a.m. to 6:30 p.m. Friday 
12 noon to 5 p.m. Saturday 


Chicago Musical College 


9 a.m. to 8 p.m., except on Saturdays when the office closes at 4 p.m. 


TUITION AND FEES* 


TUITION (Effective September, 1971) 


Tuition for the pro-seminar is $330. Courses in the area of 
concentration are at the rate of $55 per semester hour. Each 
integrating seminar is $330, and the internship is $165. 


FEES 


Application for admission fee (non-refundable) ....... $15.00 
Registration fee (non-refundable) for each registration.. 5.00 


Proficiency examination fee, 20% of course tuition. 


Crown Center Fee (non-refundable) depending upon 
semester Hours OnrGlled 636k ks sek Gee we ans 2.50-10.00 


Accident and sickness insurance (optional, except for 
foreign students) (rate subject to change annually), 


Sl SOMONE arsi cena rem nesses news REETA BER 12.50 
Modern language laboratory fee, for all 101 and 102 

Dour CGF SOO oc 54s res SNS KEE SKE awe 5.00 
Graduation fee (non-refundable) ...............000. . 15.00 
Transcript of credits fee (for each after the first) ..... 1.00 
Fee for replacement of Identification Card (or Stub) .. 3.00 
Fee for statement of tuition charges ..............0.- 1.00 


Application for admission fee—foreign students 
(ooir Ona oa hit acs 6 Dew ERK 8.6 k0 55d a me 30.00 


*The University reserves the right to change tuition and fees as conditions 
may require. For further information concerning tuition and fees, please 
consult page 22 of this bulletin. 
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